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AX1/S 5T/RP/Specialist Officers I, [II/Nolification/2022-23 Dote: - 23 January 2023

Eecrultment Nofification
Recruitment of Specialist Officers in Scale 11 & Il - Project 2023-24
Date lor submission of online application starts between 23.01.2023 and 04.02.2023

BANK OF MAHARASHTRA, leading listed Publc Sector Bank with Head Office in Pune ond maore than
2128 network of branches invites online application from condidates for recruitment of Speciolist
Officers In Scale Il & I fo be posted ol varows verticals ot Heod Office. Pune or any other office.
branch as per Bank's requirerment.

01. Details of number of Poshs, Reservalion & Age:

Mo. of vacancies PwBD
Fost Scale A
8¢ [scst]oec [ews | ur |Total | oC | vi [ HiI[ID
I. Economist m |25s|ofo| o |o|2]|2 |o|lolofo
2. Security Officer ] 25301 |0 I & 10 LI 2 e I
3.  Civil Engireer il 253 0| O 0 0 I I 0 (00O
4, Low Officer 1] 25-38| 0 | O 0 3 3 g |D|Q|D0
5. Business Development
Oficear I 2538 7 | 3| 13 5 2| H I 1100
b, Civil Engineer [ 2535 | O |.D a0 2 2 D [({D(Q@|D
7. Heclical Engineer [ BB | oo 0 0 2 2 I O S o B
8. Law OHicer I 25350 1 (0 1 o 5 7 0 | 0|00
¥. Raiphasha Officer i 2535 2| ) “ 1 7 [ 5 g |o|D|0
10. HR / Parsonnel Officer ] 2535 1 [ @ 2 1 & 10 g Jje|0|0
IT Specialist Officers in Scale | & 1l
Mo, of vacancies PwiD
Post Scale | A
= 9% Tsc st/ oBC [ EWs | UR | Total | OC | Vi | HI | ID
11. AFl Manogement
P ] 253 0 (0 0 0 3 3 O |O0jOo|0
12, Digital Bonking. Senice
PRt 1l 2338 0 |0 | 0 3 4 LE] Djo|D
13. Data Analyfics [ 253510 |0 I 0 4 5 o|oc|D
14, APl Management
Adminktraior ] 2535 | & | O 0 4] ] 3 ] |00
15, Digital Banking.
Manager Il 2535001 |0 Z 0 5 A e 8 A v I
1é. IT Secumty il 25351 0 (O I ¥ 4 5 G| o100
17. Mobile App Developer i 25351 | O 2 1 & 10 0 |D|O|O
18. Dol Net Developer Ii 253511 | D 2 I & 10 g |0 0|0
19. Java Developer [ Z25as511 | O Z [ & 10 |00
20, Cruality Assurance i
Engineer | i 25-35 . 1 | O ‘ 2 I & |. {8] 0 (0|90

T e



- Mo, of vacancles | PwBD
i o Scale | Age I T'si[oBC | EWs | UR [Total | OC [vi| Wi |1
21. Dofobose
1 Adiministratos Il 2535 & | O | 0 4 5 [ I I T 1
22, Urix f Lirix
Ad_ﬁjiﬂiﬁﬂlﬂ{ N 2535 | O ] 1 A F 5 0 g(o|90
23, Nebwork & Security
Administrator Wo|2535)3 |1 5 |2 |9 |2 |0|0l0f0
2‘-—_ Windows Administrator I 25351 0 | 0 | ] 5 & | D (O|jol0
25 VIMWARE! Virtualization e
| Administraters I 12535\ 0 |0 1 o |3 4 0 DI oo
246, Mol Administrator Il 25351 0 | O o 1] 1 1 1] | o|lo|o0
27. Production Support | |
Administrators for EFT 1] 350 |4 ] ] 2 Z AN
Switch -
28. Production Suppart
Adminisiratars for UF [ 2535 0 |0 1 0 3 4 0 |9 Q]|0
Switch |
27. Windows Deaskiop
Administrator | Il 2535 1 0 7 Q0 5 2] 0 | Q|0 U_
Total - - 21 | 5 | 47 14 | 138 | 225 1 110 |0

*Ane Relaxafion bo reserced colegory & opplicable i per Government guidatings, Albbreviolons: 5C; Scheduled Cosle, 5T;

Scheculed Tites, OBC: CHher Bockwamd Closses, EWS: Economicaly Weater Sacion. UR: Unreservesd, PwlD: Persong wilk
Benchmaort Disobiities, OC: Onhopedically Challenged. Vi Viswd mpaiment, HE Heming impoimment. I0; Inkeleciual |

Muttiple Disabifthes,

02. Eligibility Criteria:
1. Recruitmaen! of Economist in Scale NI
1 | Post | Economist
2 | No.of Pests | 2 (Two Only)

3 | Qualification

The condidate must be holding o Maoster Degree in Economics with
minimum 60% marks in aggregate of all semesters / vears from o University /
Institute recognized by Government of India or its Regulatory Bodies.

4 | Age

Mirimum 25 ond Moximom 38 yecrs,

5 | Bvperence

Essential: 5 yvears post gualification work experance in Banks J_Finm-::hl
Institutions as Economist, It would be desirable that the condidate whose
arficles are published in ‘Paer reviewed or refered’ Journals / Newspapers
of national and intemational repute,

Desirable: Experence in forecasfing [/ onolysing business indicators [
environmentol scanning [/ building up of dato bank / econometric modek
and industrial profiles,

& | Minemum

Two vears from the dafe of Joining the Bank

Bond Period
| 7 | Probation Six Months from the date of joining,
| | Perod
8 | JobProfie | In oddition o the normal lunchions of officer cadre employee, the officer

| 4. Complionce of vadous statutory requirements Perodic onolysh &rd |
7

will be responsible for

1. Providing strateglc inputs on  nafional ond giobal economic
developments and happeanings,

2. Asgisting in fermulabion of policies ond Providing stotistical inputs for the
same.

3. Compilalionand inferpretation of doto on variows finonciol rnclfiersf;, —

Poge 2ol 45 | HLILE
: N ea/

[ -

A\



nr?&enluifﬁn of business profile to all concermed.

3, Interpretofion, Anaolvsis ond underfaking impaoct shody of voariows
Economic Folicies announced by |he Governmend, RBl and other
regulcfony authorities. |

¢, Profifabllity anolysis and study on various aspects of the baonking
related Topics such os stedy on cost, income, KIM, products aond efc,

2. Be o part of Siralegy ond policy formulation of the Bank in various
areos o o to improve compeditive strength of the Bark,

8. Analzing varous business sectors and drafting comprehensive report
as per the requirement of the Bank,

¥, Analysis and Presentation on Bank's Businessfpolicy fo various stoke
hokders.

10, Any ather work allotted by the Higher authority,

2. Recruitment of Securty Oficer in Scale NIk

) I | Pesl Security Officer
2 | Ho. of Post 10 (Ten anly)
3 | GQualfication | Bachelor's Degree in any discipine from University [ Insfitute recognized by
| Government of India orifs Regulotory Bodies
4 | Bssenflal Essenfial: - Minimum |0 years' experience as an officer in Indian Army not |
Expeariance bedow The rank of Major J Lestenant Colonel and s eguivalent raonk in
Indian Navy, Indion Alr Force with minimam 10 years of Commissioned
services
Or
Minimum 10 years” experience os an officer of equivalent ronk and senrdce
in Police and Ceniral Para Miifary forces ! Central Police Orgonizofions.
YISO f NCO fiunior Commissionad Officer) Non- Commissioned Officer)
are not eligibie for this post.
5 | Age Mirimum 25 years and maximum 38 Ve,
& | Mlnimwurm Twoo years from the date of Joining the Bank,
Bond Period
7 | Probation =ik Marths from the dale of joining
Period
8 | Job Profie 1. Menilaring physical security and Fire Satety of the Bank,

2. The Security Officer is responsibie for the physical security amangements
al the Branches, Curmeancy chests ond Adménistrative Offices,

3. The pamoary duby of the Secunty Officer will be fo implement of
guidelines ond directives of HO. For securty funclions, Lalson with
police and other agencies, Aranging secuwity meefings as a member
sacretary, ecurty hordware mainfenonce,  Bronch  secuity

orongaments.

4. Training of staff in securty & physical nsk moanagement, iImplemeantalion
of securty guidelines, directives and instreciions, follow up of police
complaints in coses of breoches of security. maintenance of security
records and data.

5. The Security OHicer will render necessory advice to the Jonal Head &
Branch Monogers on matters pertaining fo security and will render
necessary assistonce in implemeniafion. The man managemeant of the
security staff in the branches, conduction of evenls of nafienal
importonce like Independance day atc., Flag hossting formaifies.

&, Perodical inspeclion of Branches and Cumency Chesis s per Bank's
paolicy, Any other work ollotted by the Higher authority. F'erfﬁl'mﬂ?
periodical security & fire safety drills in the lonal offices e

r
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3. Recrultment of Civil Engineer in Scale I

| | Post Civil Engineer
2 | Mo. of Post 01 [Only One) -
3 | Qualiication | Fulltima 4 yeors Civil Engineering Degree with minimum &0 % aggregate in
all vears [ semesters from a University / Institute recognized by Government
i of India or its Reguiofory bodies
4 | Age Minirniim 25 and Measimurm 38 years. o
5 | Experience Essenfial:
Minimum § years ol posl-gualification work experience os Civil Engineer in |
any PSU or Reputed Private Umited Companies / Lisfed componies in
building Construction.
Desirable:
Expenence in Comstuction of Residenticl & Commercial buildings,
maintenance of buidings, Interior fumnishing work. preparing  fendes
documents, purchiose of properties etc. 4
& | Mirimum Tweo years from fhe dale of foining the Bank.
Bond Period | =
7 | Probafion 5 Months from the date of joining
Perioo =
& | Job Frofile . Mointenance of proper record of Bank's own properties Including land

& budding. All aspects related fo immovable properfies of the Bank Eg.
Paying visits, cbtamning valualion, search and ralated reports etc,

2. Maintenance of lease hold [ rental premises records and s renewal,
Taking up Revaluaiion of Bank's properties from fime to time

3. Follow up, Compliance & documentation in respect of bank's owned
properties,

4. Lole of Bonk's immovabde propedias, Preponing notes [ policy for the
ST

3. Coses of PPE / Legal Matters, Eviction of unouthorized fenants

6. Motters reloted to  purchose/comstruction/renovation of owned
propedies including Curency Chests. Freparation of BRFPs, Agreements.

¥, Preparation of polcies i.e. Procurament Policy, Revaluafion Policy

8. Bonk's Décor Policy, Eviction Policy & Preparofion of Copital Budget
&lc,

¥. Technical vetting & oudit of works,

10, Repairs/renovation ore fo be loken vp os ond when réguired to
mainfain these properties in proper presentoble condition.

1. Taking up redevelopment of Bank's properfies & execution of projacts
in fine with CVC guidelines,

12, Preparafion of EFF/Tender documents for Repairs/renovalion and
redevelopment of the properties.

13, To comy oul the fechnical velling & sonclion process for gll the
repairfrenovation works which are received from Zones.

4. Te monitor & supervise vanous angoing Bank's construction projects

15 Te scrufinize. eslimoted cost ond specificofion of lems & approval for
repairs f renovofion work of all the zones

14, To camy oul Sale process of bank's establishments and units.

17, Assessing structural shabidity of branchf/Office fCumency ChesifStrong
room ele.

4. Recruitment of Law Oficer in Scale Il

| 1 | Posl Law Officer |
| 2 | Mo, of Posts 3 ﬂTh'ﬂe Chndy)
3 | Quolfication | Essenfiok Bachelor's Degree in low from a University/ Institule with o

rinimem 60% marks agaregote in all years [ semesters recognized by
Govaemment ol India or its Regulatory bodies and enrolled as an -::d'-rm:ﬂTﬂ
with the Bor Council of india.
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Desirable: The candidates who possesses Master Degree in Law will be
prelermed.

Experience Essentiol; Minimum experence of 7 years of proclicing as an Advocate
| independently or with any Low Firm of good repufe before a Ditric! Court

or High Court or DRT oul of which af least 1-year experience of working s
0 Low Officer ina Bank [/ Finonclal Instiution.,

Age Minimum 25 years and moxmum 38 years,

i Two yeors from the date of Joining the Bank

Bond Penod L )

Probation Six Maonths from the date of jiring

Pedod

Ioh Profile The broad unclion:s of law olfizers posted at Ional Offices are as under,

which are indicative ond may be expanded depending upon the

pecukartias and specific reguirements of the Zone -

I. Draling, vetling and wverfication of documents for variows credst
tacilities including consorfium faciliies and vetfing ond opproval of
formats of bonk guorantees,

2, Drafting, vething and counfer vetting of documents) notices etc, sent
by vanous panel odvocoiles for approval, Vetting ond approvol of
lease deed of premises and voriows other property documents, Project
appeoval, opinion on project opproval for finoncing of individual fial
buyers,

3, Giving opinion ond guidonce o branches in maiters involving complex
legal issves and complicalions, Advising estote officers in varous cases
of Public Premises Act,

4, Guidance o bronches in all legal matiers which invelves vanous facels
of Bonking. Allending to of legal coses belore variouws cowds ke DET,
District courts, High court, Supreme Courl, various Tribunals efe.,

5. kaing legal nofices on behall of bank ond repling legal nofices
received by the branches ond Zonal Ofice. Assisting the Authorized
officer while taking action under SARFAES! Act e, drafling and Esuing
of SARFAEL notices, reply 1o objecton [ representation mode by the
bomower J guorantor, hoking possession, fiing of applicafion Ufs 14 of
SARFAES! Act and ifs follow-up and put the property on sale | e
auchion. Assisiing authorized officer in 1aking aclion under SARFAES] Act
e, SARFAESI nofices, possession notices, sole nofices draofted and
sued, Uplooding the sale nofices on vanous website,

&, Assisting Central Public Information OHicer and Appeliote Aulharity . in
dealing with applications ond oppeals received under Right fo
Infarmation Act, 2005, Advising branches and Jonal office on pramizas
matiers such o drafting leose deeds, renewal of lease deeds and fo
dafend aviction cases filed ogainst Bank. Advising branches and Tonal
office in defending cases agoinst Bank under Consumer Protection Act.

7. Entusting the coses fo odvocaoles in respect of suit fied by bank or
delendsad by Bonk, as per the guidelings issved by Head Office from
ime to time and brief the cose. Reviewing the pedformonce of
Advocates and submit fhe review report to HOL o5 odvised from tinne
to fime.

8. Actas designoted Nodal Officer for DRT, and undertoke visit fo DET for
monitonng the suil Med coses, hecunfizotion Applicofion [3A] ond
keeping oson with Becovery Officer (RO] & Presiding officer (PO] for
expedifing the cases, more particularly suif filed coses of Rs, 1.00 Cors
and above are to be attended by the Law officer. ik
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#. Following up of ol suit filed ond decreed occounts and assifing
Eecovery Oificer at DET for early recovery, Execulion of decress and
ficison with Coutl Receiver JOL efc. Giving legal opinion fo the
branches [fonol Offices in doy to day bonking and operotionol
problems. Assisfing bronches and Tonal Offices in opproving the droft
ol FIR / Criminal Complaint betore Local Police / CBI efc. and odvising
i fraud coees,

[0 Assisting in conducting Lok Adolats, Submitting the SARFAES! monthly &
gquirferty reporl, DET monthly & quartedy report and RTl Quartery
Report to head office in fime, Submitfing monihly SAREFAEST & DRI
ccoount wise details fo HO, Punching dato and vpdating of data in CE
5 Moo Legal Softwaore, Maintaining doto, updaling and submission o
HO occount wise detfalls of maotters refermed vnder IBC, 2014 1o NCLT.
Assisting Tonal Managers in empanetment of advocates and review of
performonce of odvocaie and submisson of repor o H O, Monitaring
of suit fled ond decreed accounts for effeciive recovery, bwieling ol
cases to advocates, Giving opproval of ponel valuers for SARFAESI
action, Advising bronches ong fonal Offices in defending coses
ogainst Bank under Consumer Prolection Act,

5, Recruitmenl of Business Developmeni Officer in Scale Il

F'ml_

Business Development Officer |

2

[ 'uf F'ns’rr.

50 [Fifty Only|

3

Gualfication

Essenfial: Condidaie mwst be Groduale from o Universily [/ Inslitute
recognized by Governmeni of Indio or its Regulofory bodies and should
have Full ime two years MBA Marketing [/ Full fime two years PGDBA [Past
Grodate Diploma in Business Administration) with Morketfing Specialization)
J PGRDEM (Post Graduate Diploma in Business Monagement) Specialization
in Marketing with minimum oggregale 0% (55% for SC/ST/OBC/PwBD)
marks in ol semesters f years from o University / Insfilute recognized by
Government of India or its Regquiatory bodies,

In case of dugl specialization, one of the field of speciclizafion should be in
Marketing stream. In cose of mojor [ minor speciolzation, major
specicizafion should be in markeling streom. Candidates having PG
Degree (MM5 or MBA)/PG Diploma with more than fwo specialisafions or
completed through distonce/ online mode are not eligible.

Age

T =

M|n|murn
Bond Penod

1 Twoy vears from the dofe of Joining the Bonk,

Minirmem 25 and pAaxdmum 35 years.

Probation
Parioic

Six Months from the dabe of joining

Expenence

- = e

| Job Profile

Essential: Minimmum three yeon' postgualificalion work experience as
Markeding Officer / Eelafionship Manoger f Customer Service Manager [
Liokon Officers [Custormer Service] in Scheduled Commescial Banks/
Financkal Institutions! Central or State Govl. Deparfrmeants f Reputed Privale
Crganizations.

Desirable; Persons hoving experence in business development / new
business sourcing f Lioson with Government departments [/ Ministries [ PSLUs
ale.

E? scouting of New Proposals/ Deposits/Accounts from the market/cluster

cllarteclfZone,

- M
Lo

/
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? 2. Increase in the Retail and MSME Credif liow,

3. Acguisition of new HMI, Govemment Departmentsy’ nsfifulional
Accounds,

4 Contocting ond generating business fthrough the TASC  (Trust,
Associotion, dociehy and Club] account.

3, Contacting the Insfitufions/ Govl. Orgonizations ke ogencies
implemeanting various Governmen! Sponsored Social Schemes, PSUs,
rMunicipolfies, Ponchaoyaots! Schools/ Hospitals/ Builders afc, in the
command area for business genesation,

&, Confocting aond generaling business  through  the  Indusirial
development corporafions, Industrial bells and all the Business Cusiers /
Busingess Associations etc.,

F. Bxploning new bankable proposal in the MSME segment by identifying
and confaclting Local toder's associolions/ Business ossociate/
Exporfer associafion! Monufocituning ossociafions! Confractors, Hotbel
msociolions elc.

B. Morkeding of latest technological Products of Bonks and providing
facilty of QR Code and Payment Gatewoy to existing and proposed
customers Bke schools, coleges, hospilals, municipal corporations etc.

?. Analysing product/service portfolio of other Banks in the command

| arad and praparing marketing material in local longuoge.

&, Recruvitment of Civil Engineer in Scale II:

e i——

1 | Post ~ Civil Engineer

Mo, of Post 02 [Twa Only|

3 | Quakficafion | Fullfime 4 years Civil Englneering Degree with minimum 40 % oggregate in
all veors [ semesters from a University / Institule recognized by Govermment
of India or its Reguiatory bodies

4 | Age Mirimurm 25 and Masmum 35 years.

E:pen'_é_nEE Essentiak Minimum 3 yeors of posl-qualification work experience os Civil
Engineer in any P5U  /Reputed Prvale Limited Componies/Listed
componies in the fleld of construction.

Pt

Desirable : Expanence in Construchon of Residential & Commeesrcial
buikdings, maintenance of buikdings. Inferior furnishing work, preparng
tender documenis, purchase of properties efc. s desirable

& | Minirmum Two years from the dale of Joining fhe Bank.
Bond Penod -
7 | Probation Six Maonths from the date of joining
Period
& | Job Profile 1. mamtenconce of proper record of Bank's own pﬂ:-pEI‘iiES inchuding

lond. & building. Al aspects reloted fo immovobie properfies of the
Bonk E.g. Paying visits, obtaining voluodion, search and relaled reporis
elc.

2, Maoinfenonce of lease hold) rental preamiss: records and ifs renewal,
Taking up Revaluation of Bank's properfies from fime 1o fime. Follow
up, Complionca & documentafion in respect of bonk's owned

' properies.

3. ke of Bonk's immovable properiies, Preparning notes / policy for the
same. Cases of PPE [/ Legal Matters, Eviclion of unovihonzed tenants,

4. Maotters redoted o purchose/construction/renovation of owned
properfies  inchuding Cumency Chesls. Preparation of  RFPs
Agresmeants.

5, Preparafion of polickes i.e. Procurement Policy, Revaluation Policy

4. Bonk's Décor Policy. Eviction Policy & Preparation of Copilal Buedged |
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etc. Technical vetting & audil of works.
7. Eepoiyfrencovalion gre o be foken up as and when required fo
maintain these properties in proper presentable condition,
Toking up redevelopment of Bonk's properlies & execution of projects
in line with CVC guidefines.
Preparafion of EFF/Tender documents for Repairs/renovation ond
redevelocpmeant of the propserfies,
To camy out the technical vefting & sonclion process for all the
repainrerovofion works which are received from Zones.
To monitor & supenise vanous ongoing Bank’s constructlion projects
To scrutinize astimated cost and specificotion of lems & approval for
repairs f renavafion woark of all the zones,
T camy out 3ole process of bonk's establishments and wnits.
Astessing strocturcd stabiity of bronchOffice fCumency Chest/3rong
room etc.

9.

[[48

1.
(3

13
|4,

i

7. Recrutment of Eleciricaol Englineer in 5cale |1

Feast

Electrical Engineer

Mo, of Post

02 (Two Only)

uaEfication

i

2 [ e —_ e o ——

Fulltime 4 yeors Engineering Degres in Blectical Discipline with mirimurm &0
% aggregate marks I all years ¢ semesters from a University [ Institute

MEnimum 25 and Modmuomm 385 veors,

Experience

Essenfial Minimum 3 yvears of peost-quailicalion work experence a3
Blectical Engineer i amy PSU or Reputed Private Limifed Companies/Listed
companies in Eleciical Instaiations,

Desirable ; If & desirable to hove expernence in Frocureament & Installotion

Blectical panel Boords, Generator sats, UPS Units, Solar Panels , Blectical

wiring in Besidential & Commercial buildings, sleciical maintlenance of
buidings, prepanng tender documants etc.

MinkEmim
Bond Perod

Two yeors from the date of Joining the Bank,

Prabation
Pericd

Six Months from the date of joining

Jab Profile

1. Empanelmant of Electical vendors/ loating of tenders for purchase of
electrical goods, all types of office machinery & senvices eic,
Undertaking. visits for glechical relofed works ond Moinfenonce of
owned office premises & residential fiats in Pune.

Elecirical REepairs & Manienonce of Bonk’s buidings &  Offices.
Elecircal & Enargy Audil of all astablishment/ unifs of Bank.

Anabysis of Renovation proposals received from I0s for Eleciical work
Preparafion of BFPs. Agreements with vendaors.,

AMC of Bectic Panel, Generator, Tronsformer, Lifts, UPS Unifs, Ak-
Condifioning unils elc, Compionce of ofl Power SUpply noims o8 per
Regulalory acuthorby. Purchose of alechical lems such as DG sel,
Transtarmer, BMC Ponels, purmnps, HWAC, UPS, LIFT, SOLAR PAMEL &
other aelectonic tems.

B, Recruitment of Law Officer in Scole I

| | Post | Low Officer
2 | Ho. of Posts 7 |Seven Only)
3 | Qualfication | Essentlol: Bochelor's Degree in Low with o minimum of 0% (65% for

3Cs/OBCs) morks oggregote of all semesters [/ yeors from o Universiby /

Institute recognized by Gowl, of indio or its Reguloiory bodies ond f:n[-::ull:_:i_

a3 an advocate with the Bor Council of India, ;
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Desirable: The condidates who possesses Moster Degree in Law will be
prefemed,

4 | Experience Essendlal: Minimum § yveaors of post-guoBficofion work experence as an
Advocale independently or with any Laow Frm of good repule before o
District Court or High Court ar DET.
Dezirable: Preference shall e gven to the condidotes having experance
05 @ Low Officer in the Legal Bepartment of a Mafionalized Bank/! Findancal
Insfitution. Experence of cases under [I) Banking Lows, Company Laws,
Labor Laws. Family Lonws, Constifutional Law, Properly ond Revenue matiars
atc. E::p-e:rlgnﬂe [y} -::Imfrlng and vetting of pleadings and documents;
a2 | Age rinirmum 25 years and masimum 33 years.
& | Minimum Twio vears from the dole of Jaining ihe Bank,
fond Panod
7| Protation six Moniths from the daofe of joining
Period
8 | Job Profile The brood functions of kaw officers posted at lonal Offices are os under,

which arg indicative ond moy be exponded depending upon the
peculiarities and specific reguirements of the Zane

1. Droffing, weling and werficoflon of décuments for varous credd
faciiies Incheding consortivm faciities and veling and approvgl of
lormals of bank guorantess.

2. Drafting. vetting and counter vetting of documents/ nofices efc. senf by |

varous panel advocales for approval, Yetting and approval of lease
deed of premises and various olher property documents. Project
approval, opinion on project approval for financing of individual fiat
buyers. Giving opinion and guidance to branches in motters involving
complex kegal issues ond complicafions,

3. Advising estate officers in vomous coses of Public Premises Acl
Guidance fo branches in all legal matters which involves varous focels
of Banking. Atlending 10 ol legal coges before varnous courls like DRT,
Bistict cowrts, High court, Supreme Court, warious Tribunods efc.,

4, Issuing egal nofices on beholf of bonk and replying legal nofices
received by the branches ond longl Office. Asssting the Authordzed
oificer while taking oction under SAEFAES] ac! Le, drafting and issuing of

SARFAES nolices, reply to objection | representation mode by the

borower { guorantor, taking possession, filing of applicafion U/s 14 of
SARFAES Act ond its follow-up and put The property on sale [ e-ouction,
Assisting outhorized officer in faking oction under SARFAESE Act e
SARFAES nofices, possession notices, sale notices drafted and issued.
Uplooding the sole notices on vanious wabsite.

5. Assisting Central Public Infarmation Officer ond Appeliate Authority in
dealing wiih oppicafion: ond oppeds received under Right 1o
Informafion Act, 2005 Advising bronches ond Zonal office on premices
matiers such os drafiing lecse deeds, renewal of leme deeds and o
defend eviclion coses filed agoirst Bank. Advising branches and Zonal
office in defending cases against Bank undear Consumer Protection Act,

4. Entrusting the coses to odvocakes in respect of suit fled by bank or
defended by Bank, as per the guidelines tued by Heod Oifice from
fime fo fime ond brief the cose. Eeviewing the performance of
Advocabes and submil the review reporl to HO. o3 advised from fime to
lime,

7o Act as designaled Mocal Officer for DRET, ond undertake visd to DRET for
manitoring  the suit filed coses, Securitizofion Applicotion (5A] and
keeping lioison with Recovery Officer (RO & Presiding officer. [PD] for
expedifing the cases, more particularly sut filed coses of B 1.00 Curg_
ond above are fo be attended by he Law officer.
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8. Foliewing up of all suit fled ond decreed accounts and assiting
Eecovery Officer of DET for eardy recovery. Execution of decrees and
baison with Court Receiver /0L ele. Giving kegal opinion to the branches
flonol Offices in doy to doy baonking ond operatlional problems.
Assisiing branches and Zonal Offices in opproving the dratt of FIR f
Criminal Complaint before Local Police | CBI ete, and advising in fraud
cases,

¥. Assisting in conducting Lok Adalats. Submitting the SARFAESI monthly &
quarterly report, DET monthly & guortery report and BTl Quarterly Repaort
o heod office in time. Submitting monthly SARFAES| & DRT occount wise
details to HO, Punching dota ond updating of data in CR is Moc Legal
Sofware, Mointdining dala, wpdating and submission o HO account
wise defals of matters refermed under IBC, 2004 to NCLT. Awsisting Tonal
Managers in empaneiment of advocates ond review of perfarmance of
cdvocate and submission of report fo H O, Monitorng of suit filed and
decreed accounts for effective recovery, brefing of cases to
advocates, Giving approval of panel wvaoluer for SARFAESI action.
Advising bronches and Zonal Offices in defending cases against Bank
under Corsumer Profection Act

¥. Recruitment of Rojbhasha OHicer in Scale I

1 | Post Rajbhasha Officer
| 2 | Mo.of Post | 15 [Fiftesn only] o

3 | Quoiificolion | Essential: Post Groduate Degree in Hindi with Engish os o subjec! of The
degree |graduation) level with o minimum of 0% (55% for SCs/S5Ts/OBCS)
marks o equivalent in the ocggregate of all semesfers | years in posl-
graduation from o University |/ Insfitute recognized by Govt, of Indio o its
Regulofory bodies
OR
Pest Graduate Degres in Sanskrt with English and Hindi as subjects at the
degree (groduation) level with a minimum of 40% [55% for SCs/5Ts/OBCS)
marks of equivalent in the oggregote of all semesters | years in post
graduation from a University | Insfifute recognized by Govt, of Indio or ils
Regulafory bodies
Desirable :Diploma in fronsliation.

4 | BExperience Essentlal : Minimum 3 years of post-gualification work expedence in Hindi
Deportment in any Publc Sector Undertakings/ Banks! Fnancial Institutions!

| Ceniral Government/ State Government/ Defence.
5 | Aage hinimum 25 yeors and madmum 25 years.
& | Minirmium 2 vears from the dote of joining.
Bond Perled
7 | Probation six Months from the date of ioining.
{ Period
8 | Job Profile 1. A Rojbhasha Adhikari or on Official Languoge Officer in @ bonk sholl be

responsible to implement official langeage policy of the Govt. of India,
The officer & responsible for use of the Hindl language in the day fo day
operalions m bank.

2. Translate the official documents of the bonk info Hindi. The circulars,
noficas aond Govi. communicafions are 1o be frarskated in Hindi.

4, To conduct regulor workshaps for the officiol of the bonk, so thal thay
are also used 1o the official longuage and use it a3 much as possible in
e caily operations of fhe bank,

4. Inspection of Branches and Offices of the boank in pursuonce of use of
official kanguoge ond amonging capsule programmes, Use of HIru::IJ in

banks product, publicity matedol and IT reloted software, o ]I ; \
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5. Edifting of Hindi house magzines/ Hindi Section of the maoganes and we
of Hindl in odher publicotion work,

&, Submission of periodical stotements fo Govi, offices ond orangement of
stafutory meetings of Hindi,

7o Tooact as Member Secretory of Town Official Language Implemaniation
Cammilles af the bank,

8. Overal implementafion of official loanguoge Hindi In the bank. Use of
Hindi in Business Development. Becovery, elc.,

10. Recruitment of HR / Personnel Officer in Scale [l

T | Post

HR / Personnel

2 | Mo. ot Post

10 (Ten only}

3 | Qudification

Essenfiak - Condidate must be Groduate from o Unl'.refsn',.' / insfitute
recagnized by Govemmen! of incka or ils Regulaicry bodies and

Two Years Full Time Post Groduale Degres (Mol threugh Distonce/! Online
Mode of Educalion) In Pesonnel Management [ industnial Relationsd HR |/
HRDY Social Work / Labour Low (Mol through Distonca Online Mode of
Educafion) with a minimen mark of 0% (55% for SCs/O8Cs) marks in
agoregabe of all sermesters [ vears

ar

Two Yaars Full Time Post Groduate Diploma in Pessonnel Maonagement [/
Indusirial Refations/ HE ! HEDS Jocial Work [/ Labowr Low [Nol theough
Distance. Online Mode of Education) with o menémum mork of 80% [55% for
HMIs/OBCs) marks in oggregate of ol semesters S years in PG courses.

4 | Expenence Essenfial: Minimurn thres yeors of post-qualification work expedence as HE
Mornager [ Officer in Scheduled Cormemerciol Banks/P5lUsy Cenfral ar State
Govl, Departments/Reputed Private Limited Companies,
Deslrable: Candidaotes hoving exposure 1o Labor low, Labor court and
Concilliation proceedings, IR and fraining related aclivities may be given
preferancs.
5 | Age Mimirmaem 25 yeors and mazimum 35 years.
& | Minirmium Twio vears from the date of Joining the Bank,
Bond Pericd
7 | Probation S Months from the dofe of Joining the Bonk,
Pericd

8 | Job Profile

1. Coordinafing recruitment/employee engagement ﬂcfl‘."lll&ﬁ of the bank.
Foayroll management: Sglory, Annual  Iincrements,  Professional  Tax,
Income Tax, Payment of Bonus, Other Complionces. Reimbursemeant of
varcus peris & benefitss Processing of varous claims ie, T.A. Bils,
Medical Bills, conveyance. elc.

Z. To asit in framing HRM policy, handiing/ maintain and developing the |
in house Human Kesowce Management Softwarnes.,

3. Montoining / Processing Peformaonce Appraial of all employees,
Lobour Low Compliance: LD, Act. Gratuity Act, Minimuwm Wages Acl,
Equal Remunerafion Act, Employmen! exchange Act, Bonws Act, elg,

4. bBsuance of show cauvsefcoling of say, charge sheetl, gssisting the
Dascipiinory Authorty with Disciplinary acfion process, Domesfic Enguiry
efc, Llobouwr Cowdt Motiers: Aftending Lobowr Cowrt [ Concliofing
meetings etc, industrial Relolions: Keeping good Emploves Ralafion,
Posting/transfer of employveess: Assishing Jonal Manager | Dy. Zonol
Monoger in proper depioyment of stalt of Jonal Level [ Relieving
cHrangemerts,

participation. Promoftion Process: Assisting for smoath implaman

3 Coordinating with Troining Colege fo ensure normenalion for fra g}p{ —,
’ h
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promotion process. Stoff wellore: Hearing employees’ grievonce ond
providing guidonce as per rules / guidelines of the bank. Terminal
banefiti: Frocessing of lerminal bensfits i.e, Provident Fund, Grafuity an
supsrannuation/VRS & resignofion etc. Hondiing stoff grievance: ond
providing resolufions,

o Tosupervise the quality of work done by the stoff members in a year in
order fo understond the best way it con ufilize o siaff. Based on this
performance, sometimes a staff is required o be aworded or punished.
For a sauvnd and effectve implementotion of Human Rescurce Paolicy of
the bank 50 that the humaon rescurces avallable in the bonk con be
efficiently and effectively utilized. Strong fechnical & anolvficol skills;
strong written and verbal communication skills, Sfrong Excel Modeling
skills.

11.Recruitment of APl Monagement Administrator in Scake I

| Post

APl Management Administrator

2 | No of Posts

13 [Three Oy}

-

3 | Qualification

B. Tech / B.E from a University [ Instifute recognized by Govermmenl of India
or ity Regulatory bodies in Intormation Technology/Compuler Science/
Electromc: ond Communications/ Bectonics and Tele Communicalions/
Bectronics! MCAS MiCc Computer Science wilth minimum 55% rmerks in the
aggregate of oll semesters [ years,

4 | Experience

Essentiak Minimum 5 years of post-guaiification work experence in APl
Manogement in Pils ¢ Bonks [ Finoncial Insfitufions | Listed T Companies |/
Privale Limied Companies out of which minimum 4 yveors should be 0
praject management and fechnical architecture experience.

Desirable: Condidates having work experence in Digital Products (Barnking)
will be given preference.

5 | Skill et 0. Enowledge in APl design and implementation and system Integration
using APk
b. Expertence inworking on the cloud (iPacs [ Soos).
c. Working knowledge in implementing REST APL. SOAP APls, Plons, ond
Security Policy.
d, Profocols such os Open D, TLS, DAuth, SAML, 550, PKI [encryption and
key management), REST
& | Age Minimum 25 vears and maximum 38 yvears,
¥ | Minimum Two years from the date of Jaining the Bank.
Bond Period
& | Probation A Months from the date of Joining the Bank,
___| Period }
¥ | Job Profie 1. Setting up APl Gateway for the Bonk, Creafing APl marketplace for the |

bank and joinlly architect the strategy with technology stakeholders.

2. Monaging the complate AP Lifecycle - Define APls, generate AP
documentation, Govern APl usage, test and debug execulion of APIs,
deploy APls inle production, staging and guality assurance.

3. Utilizing the APls of Fin-techs and other maorket playvers for inlegroting with
Bank's products and procedses for crecfing omozing wser experiences
ard compeling volue proposition for the bank. Monltoring API uwsage |
and lead. Collecting ond anclyzing usage stotislics and reporting on the
performance. ldentity market opporfunities ond define product vision
and strategy joinlly with other feams.,

4. Resporgible for forging portnerships with other product and  fech
companias to encowage new product creofion by uting APk of the
bank. Monelizing APls - Revenue generafion through APl based

mﬂ_‘?ﬁ’ﬁ“' = :
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12.Recruifment of Senlor Manager - Digilal Banking in Scale III:

I | Past Senior Manager - Digital Banking
2 | Mo of Posts 4 [ Four Cinly) —

3 | Qualification | B Tech / B.E from o Universily / Inslifute recognized by Government of Indic
or its Regutatory bodies in Intormation Technology [ Computer Science
Electronics and Communications / Bectronics aond Tele Communications/
Elacironics .f MCA! Mic Computer Science with minimum 55% (50% for

e e L r i b

4 | Experience Essentlal: Mmimwam & years of pm’r—qmﬁﬁcuhc—n wnrlr: expenence in Digital
Banking Scenario / Digital Strotegy / CBS Management [ Digital Joumey, I8
& MB [/ Finlech collaborations, integration in Digital Joumeys in PSUY Bonk/
Financial Institutions / Listed IT Companies / Priivate Limited Companies.

Dﬂﬂmbli Candidates having work experence in Digital Products [Banking)

A S

5 | skill &t 1. ERelevani experience in Delivery Monagement of Business Applicotions,

2. Project Monogement & Frogrom management in bonking industry,

3. Previou: experenca in leading and managing large teams as o project
[:Ti e =T 8

4. Solufion ofented, analytical. pro-octive and pragmatic with o locus on
defivering high guolity oulput,

& | Age Minkmium 25 years and maximuom 38 vears,
7| Mindmium Twa yaars from the date of Joining the Bank.
Band Penod
B | Probation S Months from the date of Joining the Bank.
Fericd
¥ | Job Profile I. Developing and manage implementafion of the digital product suite for

new and esasting customers across businesses. Assist clients on various
plattorms offered by the Bank. including. online and mobile banking, Bill
Fory, mobile deposil, wire fransters, Credit cards and debit cords. Assist in
preparotion ond retecrch peraining to ouditing, exsominations, ond
moritaring regquests,

2. Works ccross muitiple Bnes of business fo defver value added
enhoncement fo the custfomer engogement platterms, Enhance
customer expetience across online ond offine through  fesfing.
persondlizaiion and aulomation of customer joumeys.

3. Pertorme project monagement on small o medium scale projects from
inceplion through to delvery. Supports the product and partner teams
in the developmen! of digital fools and implementing the best proctice
and upcoming morket frends. Brings innovations in loolk fo improve
responses ond desgn. Mesl Key Perfformonce  Indicators:  meet
Customer Safisfaction.

4. Track and manage production issves and work with relevant fechnology
io expedite solutions. Seek customer feedbaock on bank products ond
senvices. Help in the selling of onfineg banking products and services

5. Emsure delivery of products and senices & completed within agreed

| upon fimeliarmes.

13.Recruitment of Data Analytics in Scale II:

I | Posi Dnh:r Ana{'yrli::
2 | Mo oof Posis fa [Fr'.'e Cimly )

3 | GQuolfication | B. Tech / B.E. from a University / Institute recognized by Govemment of India |
or its Regulatory bodies In Information Technology [ Computer Science |
Electronics and Communications / Electronics ond Tele Communications/
Electronics / MCA/ Mic Computer Science with minimum 55% (50% for
L | {”JECSJ rrecirks |r'| ihe aggregate of all sermesiers / years,

4 | Expearience “Essentfial; Minimum 3 vears of post-gualification work experience in the Data T
Analytics field In P3Us / Banks / Finonclal Institutions / Listed T Cumpumg:r
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Private Limited Companies,
Desirable: Data Analylics Cerfificote from recognized Institute,

5 | Age Minimum 25 years and maximum 35 yeors,
& | Minrm Twi years from the date of Joining the Bank.
Bond Period
7 | Probation Six Months from The date of Joining the Bank.
_| Pariod
8 | JobProfile 1. Ufilze fechnical took fo ensure dola & occcurate ond high-quality.

| B, Performing analysis to assess quality ond meaning of dato

Analyse, designed ond present dota in o woy that ossists ingividuals,
basinesses, and organizations make better decisions.

2. Driving ond owning the end to end model lifecycle from concept 1o
delivery for core AlVML and anaiviics producis/platforms.

3. Anchyze & interprel dota and communicote results to stakeholders, often
wilh the aid of mathematicalfstatistical technigues and softwore.

4, Drive simulfonecs lorge, complex, aond business  crilical
analysesfabsiract probiems that serve mojor parts of the business.

5 Usng outomoted fools to extract dofo rom primarny  and  secondary
LTl e

&, Remowing cornupled dola and fixing coding erors and related problems

7. Develop and maintain dotabase, data systems — rearganizing dofa in o
recdable formal

Y. Hier Dola by reviewing reports and performance indicators o idenfify
and corect code probiems

10, Using statfistical tools fo idenfify. analyze. ond interpret patterns and
trends in complex doto sefs that could be helpful for the diognosis ond
prediclion

11, Assigning numernical value fo essential business functions so that business
performance con be gssessed and compored over periods of fime.

|2, Preparing reports for the mondgement stoting frends, potterms, and
predictions wsing relevont data

13. Working in tandem wilth progrommers, engineers, and management
heads to identify process improvement opporfunifies, propose syshem
modifications.,

14, Preparing final onolysis reports for the stokeholders o undersiand ihe
dato-analysis steps, enabling Them fo foke imporfont decistons based on
varnous focts and frends.

15 Be a key influencer in strategy ond confdbule significantly 1o overall
planning,

Establish a robust quality assurance process for new analyfical systems
and Overseeing implementation of doto govemonce and privocy
poficies.

14.Recruitment of APl Manogement Administratar In 5cale 11

I | Pest

AFI Hﬂ:ﬂﬂll‘l‘lﬂﬂ' Adminkstrator

2 | Mo of Posts

4 {Three Qnly)

3 | Quoshcalian

B. Tech [ B.E. from o Univessity | Institute recognized by Govamment of India
or its Regulatory bodies in Information Technology! Computer Science [
Elactronics and Communications / Electronics and Tele Communications |
Elecironics/ MCA/ Mac Compuler Science with minimum 35% marks in_the
agorecote of all semestas [ yeors, o By
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!-1 Experence Essenliak Minimum 3 yeas of post-qualificotion work experdence in AP
Maonogemend in PSU/Banks) Finoncikal Insfilulions/Listed IT Companies/
Private | l.umh‘e.::i CD“'.T.E".‘:'.P.'E‘...
5 | Skilf Set | @, r:nnudedge in APl design and implementation ‘and system integration
using APIs
k. Eupgianca in working on the cloud [IPoas [ Soas)
. Working knowledge in implementing REST AFL SOAP APIls, Plans, and
Sacurity Policy,
. Protocals such gs Open D, TLS, QAuth, SAML, 350, PEl [encrypfion and
____key manggement), REST,
6 | Age Minimium 25 years and maximum 35 years,
7| Minimum Two yaars from the dale of Joining the Bank.
Bond Period
8 | Probation 5ix Months from the date of Joining the Bank.
Period
2 | Job Prolile 1. Selting up AP Gateway lor the Bank.

2. Creating APl marketpioce for the bank and jointly architect the strategy
wilh fechnology stokeholders.

3. Manoging the complete APl Lifecycle - Define APls, generate AP
documenialion, Govem AP usage, lest and debwg execution of APls,
deploy AP inte production, staging and quality assurance.

4. Utilizing the APk of Fn-techs and other morket players for integrating
with Bonk's peoduct ond processes for creafing omaozing  user
expenences and compeliing volue proposifion for The bank,

5. Monilofing APl woge and lood. Collecting and analy@ing usage
statistics and reporfing on the perdormance.

6, Idenfify market opportunities and define product vision ond strategy
jointhy with ather feoms,

7. Eespomstole for forging paorinerships with ofher product and  fech
companies o encourage new prodoct creatfion by using APls of the
ank, Monesfiang AP - RBewenue generafion through APl based
prodhacts,

15. Recruitment Monager - Digital Banking in Scale Ik

1 | Post Munug-r Dinlfal Banking

2 |MoofPosts |8 (Eght cnly)

3 | GQualificalion | B. Tech / B.E. from a Universily [ Insfitule recognized by Governmant of India
of s Regulatory bodies in Information Technology! Computer Science /
Bectonics ond Communicalions / Elecironics and Tele Commumicotions /
Bectronics/ MCA/ M5c Computer Science with minimum 55% [50% FOR SCs/
B Cs) marks in the aggregote of oll semesters [ years.

4 | Expenence Essential: Minimum 3 yeors of posi-qualification work experience in Digital
Bonking Scenario / Digital Strategy / CBS Manogement / Digital Jourmey, B
& MEB [ Fintech collaborations, Infegrafion in Digital fournesys in PSUS Bank/
Financial irstitutions / Lsted IT Compandes ¢ Private Limited Companies,
Desirable: - Condidotes having work experience in Digital Products
!E-l:l'lhngj will B gr'-'en preference,

5 | Skill Sed Relevant experience in Delivery Managemen! of Business Appications.
E. Froject Monogemeant & Frogram managemeant in Danking industry.
3. Previous experence in leading and managing lorge teams as a project

leader.,
4,  Solufion ofented, analyficol, pro-ociive and pragmahic with a focws on
| dalivering high quality outpul,
& | Age Minimom 23 vears and maxinmum 35 yeors,
7| mInETILI Twd wears froem the date of Joining the Bank.
Band Pariod
& | Probation Six Months from the date of Jaining fhe Bank.
Period _
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2 | Job Profie

1. Developing and manage implementation of the digitol product suite lar
new and exsting custorners across businesses,

2. Assiet chents on various platforms offered by the Bonk, including, online
and mobis banking. Bill Poy, mobile depoiil, wire fransfers, Credif conds
and dabit cords.

(3. Assist in preporafion and research pertaining to guditing, examinations,

and monilong requests,

4. Works across muftiple ines of business o deliver volue odded
erthancement to the customer engagemen! platforms.

5. Enhance custormer experence across online and offine through fesfing,
personalization and autornation of customer loumeys
Performs project mancgement on small fo medivm scale projects from
incaplion through to defivery

tooks and implementing the best practice and upcoming market trends,
Brings innovations in foolks fo improve responses and design. Meet Kay
Performance Indicators: meet Customer Satisfaction.

7. Trock and manage production ksues and werk with relevant technology
12 expedite soluficns,

10. 3eek customer feedback on bank products and services. Help in the
seling of online bonking products and services

1. Ensure delivery of products and services s completed within agread
upon fimeframes,

&
7. Supports the product and pariner leams in the development of diglital
i

1&. Recruitment of IT Security Officer in Scale |I:

1 | Post

2 | Mo of Posts

I_‘l ?_ucuifp Officer
5 [ Five Cnly)

3 | Gualificofion

B. Tech / B.E. from @ University / Institute recognized by Govemment of India
or s Regulatory bodies in Information Technology! Computer Sclence |
Electranics and Communications | Bectronics and Tele Communicafions /
Electronics/ MCAS M3c Computer Sclence with minimum 55% [50% for
QBCs) in the cgaregate of ol semesters / years.

Desirable: Ci3Af CI35FY  Clsm¢  DISA/Cerlified Cyber  Forensic
Frofessonal[CCFP).  Computer Hocking  Forensic, ImvestigatorfCHFS).,
Certified Ethical Hocking[CEH] cetification.

4 "E._:-;E-eriﬂ'bc&

Essentlal: Minimum 3 years of post-qualficofion work experience in PU
Bank [ Finoncial institutions / Listed M Companies/ Privote Limited
Companies in the fisld of IT / Informotion Security of thal organization,

Desirable: Condidates having hand's on experfence on the Securty Tools
such as SIEM, FAM. DAM, EDE, Frewall &ic. will be givan preference,

- = w

5 | skl Set

|, Expefence in implementing security improvements by assessing curent
diuation;: evaluating frends: anficipofing requirements and making
changes o keap the orgonization secure,

2. Experience in Managing Cyber Secunty Operation Centre (SIEM iools)
and hands on experience on nefwork securdty implementation ond
rmanagemeant, VAPT, and incident hondling |

3. Expedence in BFSl sector in handling vorious information security reloted
roles like Firewall Maonagement, IPS Monogement. SIEM administration,
Anfivinus Management ond experience in following.

4. Expefence in BFS sactar or [T information security or Cyber Securify
indstry & hondiing vasiows information security roles including Cyber
Security idenfitying security risks, Development plan, Frewall and IP5 |
management. - E ol

5. Work expenience in Cyber-Secuwity Operation Cenler [C50C] L
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&, Honds on experiance on SIEM fools
7. Musl have knowledge of nest proctices of Idenfity ond Access
managerment

Age

mAimirnum 25 yeors ond maximum 35 vears.

AAInETILM
Bond Period

Twia vaars from the date of loining the Bank,

Probafion
Paricd

—

Job Profile

Six Manths from the date of Joining the Bank.

Implementing securty improvements by assessing  cument  silualion:
evalualing frends: onlicipaling reqguifements and making changes o
keap the organizalion secue,

Monaging Cyber Secuity Operafion Cenfre, Securty Anchtics and
incident honding,

Manoging Information Securty Audit of the Bonk's Infrastruciure.

M secuwity maonagers ensre thol busness processes remain securs
withoul disruplions or compromising bank's policy.

Collaborate with internal operatiens and third-party vendors fo ensure
that any new hordwore or soffwars instalfafion on the orgonizofion's
network meets busingss and security siandords.

Lead colloboratively, working with their feams fo develop skong secunty
Syslams.

To Review reports on securfy breoches ond such incident ond
investigofe, rescive  the issues. Moreover, creafe reporls  for
management on security stotus.

¥

o

17.R

ecrultment of Mobile App Developer in Scale II;

Post

Mobile App. Developer

kMo of Posts

PO [ Ten Cnily)

| @ualification

B. Tech f B.E. from a University / Institute recognized by Govemment of Indio
o s Regulolory bodies in Information Technalogy! Compuler Science [/
Electronics and Communications / Elecironics and Tele Communications /
Becionics! MCAS MSc Computer Science with minimum 55% [50% for 5Cs /
2BCs) in the aggregate of all semesters / years.

Experience

Essenligh Minimurm 3 yvears of post-ogualification work expedence in Mobiie
Applicafion Development in P3Us / Banks / Anonclal institulions [/ Listed 1T
Companies [ Private Limited Companies,

Skl St

. Proven soffwore development edperence and  Android/iDS  skills
development. Proven working expetence in Android/IOS  app
development and have pulblshed ot leost -05- oniginal Android 05 opp |
Experience with third-porty librories and APIs.

Expeience In Mobile application design, developrment £ deployment,
Should hove hands-on axpenence in o stoges of Mobile app life cycle -
concept, desgn, buid, deploy, test, release fo app stores and support
Experence in implementing Web Applications ond Web Services in
MEH Jova fechnologies wil be on advantoge. Experience on web
service integration [SOAP, REST, JS0ON, XML). Expedonce with al laast ona
ol the [ofest JovaScrip! romeworks like Xamarn, Angular J5, React 5.
lonic 2/3 ond Cordowa will be an odvontoge

Age

RAIFIILETY 25 yeors ﬂnd m-:mmurn 3.5 VB,

MinETium
Bond Perind

Two years from the date of _Iﬂlnlng thie Bank,

Frabaolion
Ferod

e

Job Profile

Six Months from e dote of Joining the Bank,

T ol i

D‘ESIEI-I"I and buid odvanced uppllcmmns for the Android/ 124 platform.
Support the enfire applicalion lifecycle [concep!, design, tesl, raledse
and suppor]. Ensure the performance, guality, and responsiveness of

—

[ |

appicollons. h

e
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3. Woark with oulside dofa sowces and APls. Trovbleshoot and debug fo
oplimize partormance, Liaise with Product development team to plan
rexw features

4, Unit-est code for robusiness, including edge cases, usability, and
general relickdity.

5. Work on bug luing and impraving opplication performance

4. Confinuously discover. evolugte, and implement new lechnologies o
maximize development efficiency

7. Coordinote with woriows feams 1o ensure o development tasks meet
quality critera.

B. Ressarch and suggest new mobée products. opplcations ond protocols

7. Eeep raising the bar and standards of all the quality processes with
every project,

18.Recruitment of Dot Met Developer in Scale (I

1 | Post

Mo of Posis

Dot Net Developer
1D [Ten Oniy)

2
3 | Qualification

B. Tech / B.E from o University / Instifute recognized by Governimeant of India
o its Reguatory bodies in Information Techrology! Computer Science |/
Bectronics and Communicalions / Electonics ond Tele Communications /
Bectronics/ MCAS M5c Computer Science with minimum 55% |50% for 5Cs J
OBCs) n the agaregate of ol semesters | years,

4 E:Tﬁ:erf-enc:e

Essential: Minimum 3 vears of post-qualificafion wok experence as Dof Het
Developer In PEUs fBanks / Financial Institutions / Listed IT Companies /
Private Limited Comparnies.

3 | Skill Sed . Complete knowledge of bath, front end and bockend required fo build
. the fully functionat Dot Net application.

2. Should be copoble 1o bulld on enfire application and must know
differant foctors thol ore important for bedding o successful net
application

3. BExcellent knowlaedge of Relotional Datobases, Oracle SGL, FLSOL [Le.
Funclion/Procedure/Triagers) and ORM Technologies [IFAZ, Hibermale).

4, Good understanding of Crypiography fundamenials.

5. Other skills incluode JSOMN, S0OAF, WSDL, XML, X5LT, XPATH.

4. Microsohl Application Servers experieance [Ii5)

7. Expenence in developing web opplications using popular web

| apphealicn Farmewoarks
& | Age Minimum 25 years and maximurm 35 yeors,
F | Minimum Twao years from the date of Jolning the Bank.
Eﬂr‘-d PE'r-de . +3-me
& | Prebation Six Months from fhe date of Joining the Bank.
Penod | e
# | Job Profile 1. Design ond buld Bonking/fnonclal applications using Dot Net

technology

Wik with outside doia sources and AP

4. Unit-test code for robwstness, Including edoge coses, usability, ond
genearl refiobility

4, Develop ihe front end architecture & Design UL oy oul

& Develop bock end framework

&, Confinuously discover, evaluaie, and implement new technologies to
maximize development efficiency.

7. Work on bug fidng and improving appScalion perfarmance.

8. To build feature-rich soffware produchs and ook affer pedomrmonce,
security, testing, and scolobility.

¥, Touse the HET plofcrm o bulld web applicalions, desktop opolicotions,
and mabile applicalions

10, Design. create and maintain applicafions using the NET platform ond
envircnment

i
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il Understond requirements ond  fransform them  inte functional

oppfcafions in line with business obbectives
12, Colioborate with peers o design the best solution possible using the MNai
framework and Microsclt fech sfack.

19.Recruiiment of Java Developer in Scale I

Post

lava Developer

Mo 0f Fosts

10 [Ten Only]

-----

Cralificofion

8. Tech / B.E from a University / Instilute recognized by Government of india
of Its Regulatory bodies in 1M Information Technology / Computer Science/
Bectronics ond Communicalions) Bechonics and Tele Communications/
Bectronicy/ MCAS Mie Computer Science with minimum 55% [50% for

Experiance

—=—rmm

Essential Minimum 3 yeors of post-qualificaton wark experence os Java
Developer in F5U [/ Bonk [ Financiol instiiutions [/ Listed T Companies [ Private
Limited Companies. -

| Bkl 51

I, Complete knowledge of both, front end and backend required 1o build
the fully funclional Dol Met application.

2. Sound knowdedge of Object-Orienfed Programming (QOFP] Pattem: and

Concents,

Basic Understanding of the concepls of MVC [Model-View-Controlier)

Pottern, JDBEC [Jovo Dotobase Conneclivity], and BESTh welb services

Relevan! Knowledge of Jova GUI frameworks like Swing, SWT, AWT

according fo project requirements

Hands on experisnce with Windows environments,

CGood undentanding of Cryplogrophy fundamentals.

Other skils include JSON, SOAFP, WSDL, XML, X5LT. XPATH.

Microsofl application Servers experiance [IIS)

Proficient understanding of code versioning fools

1. Expenence in developing web  opplicatons
appiEcafion fromewornks

11. Baosic understanding of inoncial fransaction using 150 8583 slondard

=

— 0 08~ T~ b

using  popular  web

A

inimum 25 years and maodmum 35 years.

Miniraum
Borid Period

Twi yaars frorm the date of Joining the Bank.

Frobofion

Perlod

Six Manths fromn the date of lgining the Bonk.

| Job Profile

I, Design and buld BonkingFinancial applicafions using Java technology

2 The Joava developer is responsible for several Jova-relaled dulies
throughout the softwore development lifecycle, from concepl and
design 1o testing. The developer is required to creote wer information
solufions through the development, imolemeniafion, and maintenanca
of Java-based components and interfaces,

A, Werk with culside data sources and APk |

4. Unil-test code for robusfness. including edge coses. uvsabdlly, and

ganeral reliabilty

Confribute in all phoses of the development lifecycle, write well

cesignad, lestable, efficient code,

Develop the ronl end architecturs

Dasign Ul iayout

Develop back end fromework

Corfineously discover, evaluate, ond implement new fechnologies to 5

micximize development efficiency

10, Wark on bug fidng and improving appicafion perdormonce.

fo

s e B

e
&
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20, Recruitment of Quality Assurance Engineer in Scale II:

1 | Post Quality Assurance Engineer
2 | Noof Posts 10 | Ten Onby)
3 | Qualificoticn | B, Tech / B.E from a University / Insfitute recognized by Govermment of India
of its Regulotory bodies m Informafion Technology [ Computer Scence /
Bectronics aond Communication / Elechronics and Tele Communication /
Elecironics / MCA/ MSc Computer Science with minimum 55% [50% for
SCHOBC) morks i the oggregaote of ol Sﬁﬂ‘r@i’rﬁ{s f years.
4 | Experience Essential: Minimum 3 yeors of post-gualificafion work experience in guolity
metics | quality processes or area related o guality assurance in PSU J Bank
J Financial Institutions [ Listed M Companies / Frivate Limited Companies.
5 | Skill Sed . Expenence & Proficiency in Funclional testing
a.  Unit Testing
b. Infegration Testing
. Syvslem Testing
d. Acceplance Tesling
2. Experience & Proficiency in non-Functional testing
a, Performance Testing
b. Securly Testing
. Msobility Testing
d. Compotibifty Testing
3. Testing outormafion & Coding Skills
4, Proven trock record of sirofegizing and evalving testing strategees.
5 Must hove maonoged the rcodmap for web ond mobile products
L Ancroed 105] in the finoncial services indusiry.
&, Froficiency in one o more general purpose programming langeoges
7. Slrong Jova, JZEE development/Tesling experence.
8, Exposure fo Ul development/Testing
?. Basic knowledge of web concepls [HTML, webiervers) and ralafional
datobase management systems
10, Good bnowledge and experdence in aulomation testing and tools like
sedenlum,
I 1. BExperience with web service festing [REST and JSOM, HTTP)
|2, Strong knowledge of festing tools for AP testing. Load testing. distibuted
festing, funclional testrng. regresson testing and exposure 1o festing
aulamation i added advantage.
13. Experience with Yersion Confrol Software
14, Experence in the entire lifecycle of project — from requirement
gathering o UAT sgn-off
& | Age rdinirnuen 25 yeors and maximum 35 years. -
| 7| Mindmum Twa years from the dote of Joining the Bank, |
Bond Parkod
8 | Probation Six Months from the date of Joining the Bond,
| Period o
% | Job Profile 1. Working with ol stoke holders to ensure that the quality metrics s
revienwved, closed and agreed upan.
2. Creaote a list of miestones and checkpaints and set measurable crterda to
check the guality on timsly basis,
| 3. Defining processes for test plan ond several phases of testing cycle.
4. Planning and scheduiing severol milestones and tasks ke alpha and beta
testing. 1
2. Focus on automalion along with manual festing. L.h_

o
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6. Keep raigng the boar and standards of all the quolity processes with every
propect,

7. 5ot processes for test plon reviews ond ensure that that test plans get
raviewed by all stakeholdars

£, Review fest siralegies and see that o the variows kinds of tesfing like unit,
functionol, performance, siress, occeplance etc, arg getting covernad.

?. Meeting with Quality stondords in various new festing technaologios in tha
industry, This may include finding new strafegies for outomation testing
and day to doy work processes like ogile ond screm, Collabarate wilh
development team in bugs fidng and build plans, Collaborale with QA
Lead in creafing test plans., Writing bug reports.

21.Recruitment of Datobase Administrator in Scale Ik

Post Dotabose Administrator
Mo of Posts 5 [Five Cnly)

Qualification | B, Tech / B.E. from a University f Insfitute recognized by Government of India
or its Reguictory bodies in Informafion Technology / Computer Science [/
Electronics ond Communicalions ¢ Elecironics and Taele Commumications /
Eleciranics / MCA/ M5c Computer Science with minimum 55% (50% for OBC |
morks in the aggregate of ol semesters / years.

4 | Experience Essentlal; Minimum 3 years of post-gualfication work experience s

Database Administrator i P3L / Bonk J Financial Instilutiors [/ Lsted 1T

Companies { Privafe Limiled Componies.

5 | Skill Sed I. ERF Crocle spplications. 110, R12. 12 2x [ERP) E-Business Suife.,

2. RODBMS:-Orocle 3, 96, 100, 11g, 12¢. 19¢

3. Todls: - Tood, 3GL*Loader. Discowvesrer 10g/11g. PLSGL developar, Bl
Fubdisher, OTM, 504, FAHRC, Golden Gale Cloud, ASCP. WVCP, DR, efc,

4, Datobose Pofching, Performmance Tuning, Dotabose Security, Datobase
adrministration, Data guard configuration ete.

3. Working Enowledge in Oracle Real Application clusters ond any Change
Data Coptuwre solutions, Defining Orocle Pardmefers efc.,

6. Insigliofion / Adminisirotionf Configuraotion of Dotobases as per the Bank
requirement. Configuring DR [Standby's) datobases, maointaining dato
guard/log shipping configurations, Applying Database patches os per
the Bank’s Policy. Hardening the Dotobases as per the Bank's Pobcy,

7. Trouble Shoofing, Purging. Archiving, Bockup, REe-organizalion of
dotobose; Performance Tuning etc. Implementing of the new features
word the dotaboses ke TDE, Dolabase Vaull, Oracle Voull etc.os per the

L B -

versions  and license availabilify, Installationf Administration,
Configuration of Oracle Enterprise Manager and integration of RDEMS
intor DEM,
& | Apge pAirirmm 25 years and maximum 35 yeors,
7| Minirmum Two yvears from the date of laining the Bank.
Bond Period
8 | Probation Six Months from the dote of Jolning the Bank.
Period
¥ | Job Profile Catobase Adminstrafion in Orocle f 500 SERVER RDBMA.

instalofion and maintenaonce of Cracle Real Application clusters and
any Change Dala Capture solufions

Maintaining Dotabose, DRA Report Generation

Ractification of pratlams in dotobase

Defining Orocle Porametens efc.,

Installaticon [ Administration/ Configurafion of Dotaboses s per the Bank
requirement,

et T

7. Chuster Configurations [RAC, Active-Pasive Clusieding) w.r.t Dafabases.
8. Configuring DR (Stondby's] datobases. mainiaining dota guardfiog
shipping i
L
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| 9, coenfigurations.

|10, applving Catabase patches as per the Bank's Policy,

1. Hardening the Dotabases os per the Bank’s Policy.

12, Troubde Shooling. Purging., Archiving.

13, Bockup, Re-organizaiion of daltabase;

I 4. implementing alf the new featwas wirt the dalaboses ke TODE, Dotobase
Yaull, Oracle Vault edc.os per the versions and Ecense availakility,

|3, Installafion) Administrafion) Configurafion of Oracle Enterprise Manoger
i

L4, Integrotion of BDEMS into DEM,.

1. Anticipating requirernents and making changes to keep the arganization
secuUre,

Ligison with variouws in-house and/for third-party teams and ensure
achieving the. Define standards related to dota management,

18,

22 Recruitment of Unix / Linux Administrotor in Scale I

Pt

Unix / Linux Administrator

Mo of Posts

B ]

5 [ Five Only)

Gualification

B. Tech [ B.E. from o University / Instifule recognized by Govemment of India
of ifs Regulatory bodies in Inlermation Technology / Computer Science |
Elechronics and Comemunications f Blecironics and Tele Commundcations [/
Electromics f MCA/J MSc Computer Sclence with rindmum 55% [50% for OBC)
maorks in the aggregate of all semestess / years.

Experience

Essential: Minimum 3 yeors' post gqualificofion experence os Unix Linux
Administrator in PSUY/BonkS Fnancial Institufions/Usted IT Componiss) Private
Limited Companies.

Desirable: Candidates having work experence in Digifal Products [Barking)
will be given preference.

Skill Set

I. Mairfenance, Manitorng, Administrafion and Monogement of Software
vl Hordhweors:;

All Sysharm Adrministration tasks wort Unidd Linux Sysiems of all versians
Configuration management of Unix/ Linux etc,

Patch manogement

Criving the assigned project

Improvernents by assessing current sifuotion

Evaleating frends

Anticipating requirements ond making changes o keep the organizalion
sECure

?.  Any othar work entrusted by fhe Bank from time 1o limE:

A o

Age Minirnum 25 yeors and maximom 35 veaars.
MAinirmT Twar yaars from the date of Joining the Bonk, -
| Bond Pericd
| Probafion S0 Maniths from the date of Joining the Bank,
Pariod
Job Profile I. UNIX Syitern [ Server insfallation, configuration, mointenonce ond

morioringg.
2. Analyze and resolve problems associated with UNIX servers, hardwore,

applications ond soffware,
3. Detect, diagnose and report UNIX related problems on servers,
Devalop UNIX administration test plans and perform testing.
Performance luning, copacily management ond mainfenance of UNIX |
LY,
Patch vpdate / vpgrade and migrafion.
Ensuring server security / hardening for UNIX bosed servers,

Lh ol

iF“.‘"‘F‘

Risk rnilitg_g!i_nn planning.

Lo
{i._
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23.Recruitment of Network & Security Adminisirator in Scale I

Posf

Meblwork & Securlly Administrator

Mo of Posts

20 [ Twenty Only)

Gualification

B. Tech / B.E, frorn o University / institute recognized by Govermment of India
of its Regulolory bodies in Information Technology [ Computer Science f
Bectronics ond Communicalion / Electronics and Tele Communication /
Electronics / MCA/ MSc Computer Science with minimum 55% {S0% for
SC451/ OBC) marks in the agaregate of all semesters | years.

Experignce

| Essentlal: Minimum 3 veors of post-gualficalion work experiance in Network

Security in PSU/Bonk! Fnoncial instiiutions/Usted [T Companiesd Private
Lirmited Comgoanies,

Deslrable: Coandidofe should have the hands on experence on fhe netwaork
took, emal solufions efc. / managing fhe netwaork of that arganization,

3kl St

1. CIECO devices [REouter, Switch & FIEW::IIJ instofotfion, maintenance,
upgrade managerment and adrminisiration,

2. Polo Alte firewod, Cific Leod boloncer installation, maintenance,
upgrade managemeant ond adrministrotion.

4. ClECS  ACKH Titration maintenance, upgrade manogement
administrafion,

4. Procctive management and mainfenonce of security postures of ol the
above components,

3 Enowledge of odminisfrafion and management of CISCO, Palo Alto and
Firewolis,

&, Enowledge of administration and managemend of AST Routers, Mexus
Switched, Lood Botancer.

7. Frooctive Management ond maintenance of security postures of all the

obove components.

CECG REouter swilch and

Adminisiration and Manogemeant,

¥. CBCO ACl & Titrafion installiofion, configuration, odministraotion ond
rmanagement.

10.Falo  Allo Firewall
FrEncGermenl,

and

8. Firewadl  Installation, Configuration,

iglaliation. configurotion,  odministrofion  ond

T L T AL R

Age

Minirmamm 25 vears and maximunm 35 yeors,

rAIFInALTY
Bond Perdod

Two years lrom Ihe dote of Joining the Bank,

Probafion
Pesniod

3 Maonths from the dofe of Joining the Bank.

lab Profie

1. Maintaining Network and Network Equipment's
2. Network Monitoring and frouble-shoofing, Adding Metwork Egquipmen!’s
la Network, anticipating requirements ond making changes to keep the
arganization secure
3. Rouling and swilching.
L Inrouvting uing Border Gateway Protocol{BGP).
iL  Drawing up specificotions for procurement of Network davices
inchuding routers
4, Implementafion of Nebtwork Admisson  Confrol  [MAZ], Metbwork
Troublashooting, Hehwiork Protocols, Roufers. Network Adrminisfratian, Any

other work enfrusted by the Bank from firme fo e,
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24.Recruvitment of Windows Administrator in Scale i

Past Windows Administrator

Mo of Posts & [Six Only)

Guolification | Essentlal: B, Tech / BE. from o Universify / Insfifute recognized by Government
of mdia or its Regulatory bodies in Information Technology §/ Computer
Sscence [/ Eeclronics and Communicalion S Bectronics ond  Tele
Commumicalion § Electronics [ MCA/ MSc Compuier Science with minimum
55% (50% for OBCs) marks in the aggregate of all semesters / years.

Lol | | e

Desirable : Cerfificafion in MCSE [ MCSA [ Windows Server 05 i desirable,

q | Expenence Essentiak: Minimum 3 yeors of post-qualification work expenence as System /
server Administrotor in PSUBonkS Froncial instifutions/Listed T Companias/
| Private Limited Companies.

3 | Age | Minimum 25 years and maximurm 35 years.
& | Miminum Two years from the dafe of Joining the Barsk,
| Bond Ferdod
7 | Probation Six Months from the dote of Joining the Bark.
Period

B | Job Profile 1. Installadion, Administration, Configurafion, Hardening, froubleshooting
lssues of Windows Server Operaling Sysiems.

2. Caopocily planning, support, maintenance, oudit comgplionce and
maonitaring of a computer system / server / sforoge / nebwork.

A Independently hondiing team ior odministration of Windows Server
Dperafing  Systems, Aclive Dwectory Management, Domaoin Nome
service, Group Policy and Windows Cluster ervironment,

4. AD healih check-up & idenfify resource botflenecks, froubleshooting and
resolving problems, Create DM zone [/ Delegation creation and delefion
on koafion AD servers and ADFS operations. Regular clean up on AD,
DMS ond DHCP, Hondling Blode Servers, SAM Switches and Sloroge.

3. Should be responsible for handling Enferprise level Patch Management
solution  with experence of palch deployment, reporfing and
froubleshooting.

i & Shouid be rmesponsible for aAutomofion and  Scripting.  Sirong
Iroubleshooting, debugging skls and knowledge of OS commands for
debugging the O, aApplicalion Bsuas,

7. Should hove knowledge in avoiding unwonted server downiime through
schaduled maointenaonce octivities,

8. Hondiing Backup solution. Shoud ensure the infra s maintared o per
the compliance ond stondords. Should procctively réviews and resolves
escalated coll,

2. Troublashooling and incident analvsis for resobufion within SLA, BCA
analysis and availobility,

13 Should co-ordinofe with 15, Awdit, and Risk team during infermal ond
extemnal oudi for complionce and closure.

11 O fime vesion upgrada 1o closure of securily vuinerakbility,

12, Performing DR Dl aclivily to achieve scheduled fimeline & reduce the
downfime during Dr Drill,

25 Recruftment of VMWare / Viftvalization Administrator in Scale II;

1| Post VYMWARE/ Virtualization Administrator
2 | Mo of Posts 4 | Four Only) o
3 | Guolfication | Essenfiol: B. Tech / BE from a Univerity / Insfitute recognized by

Govamment of Indio or its Regulatory bodies in Informaotion Technology /
Computer 5Zience f Bectronics and Communication / Becironics and Tale
Communication J Bectronics f MCAS Mic Computer Science with minimum
S5% [(50% for OBCs| marks m the aggregale of all semesters / yaars.

Desirable : Cerfificotion in Cerfification in VMware [/ Viluolizafion

| technologies is de o
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4 | Experence Essential: Minimum 3 years of post-gualificofion work experence in Viware |
vifualization in PEU/Banks Fnancial inctifutions/Listed 1 Companias! Private

Limited Companies. —

5 | Age Minimum 25 years and maximum 35 yeors.
& | Minimum Tweo years from the date of Joining the Bonk,
| Bond Feriod
7 | Probotion | 5ix Months from the dale of Joining the Bank.
Period
g | Job Profie . Maonitofing the Virtual Servers and ensuring Availabiiity of the Vs,

Z. Monitoring health of the applicafions installed on virtval envirenment,

3. WM Creation / configuration, understanding of vifualization technology.
scnpling knowledge, perdormance tuning of YMMWore servers and virtuol
sessions and monogement of servers resources between  viruol
machines.

I

4. Manogement of Windows, Linux, storaoge & wirluaglized infrastructure,
Architecting and provicing techmical solution based on Linux, Viiware
patform,

3. To ensure the infrastructure & maintoined as per the complionce ond
standards,

6. Troubleshcofing and incident analysis for resolution within SLA, RCA
cnalysis and availobility,

F. Should co-ordinate with 15, Audit, and Risk team during infemal and
external oudit for compliance ond closure

B. Should proactively reviews and resclves escalated call.

2. On fime version upgrode fo closure of security vulnerabsility,

10. Performing DR Dl octivity to ochieve schedulad fimaline & reduce the
downtime during Or Drill,

24, Recruitment of Mall Administrator in Scale i

1 [ Post Mail Administrabor
2| Noof Posts | (One Only) -
3 | Gualification | Essenfiol: B. Tech / BE from a University [ Insfitute recognized by
Govemmen] of India or its Regulatory bodies in information Technology /
Compuler dcience [ Bectronics and Communicalion [ Blectranics ond Tele
Communication [ Electronics [/ MCAS MEc Computer Sciance with minimum
55% marks In the aggregate of all semesters [ vears.
Desirable: Cerfification in Domino / Microsoft Exchange / Emod technologies
{ Cloud bosed emoil. Cerfificafion in Domino / Microsoflt Exchange ¢ Email
technotogies / Cloud bosed amail.
4 | Exparience Essential: Minimum 3 years of post-qualification work expedence in Emiail
Administrafion in PSUfBank/ Fnonciol Insfitulions/Listed M Companies/
Frivate Limited Companies.
5 | Age Minimum 25 years and maxirmum 35 yecos.
& | Minimum Twao yaars from the date of Joining the Bank.
Bond Penod
7 | Probatlion Eix Months from fhe date of Joining the Bank,
Pesiod
g | Job Profie . aagminisiration /| Configuration knowledge of E- Mail server in Enferprise

environment.

2. Develop and apply procedures for Bank's elsctronic mail nebwark.

3. Monltorng the performance ot electronic mail system by carrying out
WOIFROILS.

4. Maintaining Email reloted recornds like MX records for quick response,

5. Protect the MY emol galeway from spom, cyvber threols. mabwore,
rarsanTwang, phishing ottack and email spoofing.

f. Securing ermol domain with enhancing email security prolocol by
stopping sender roud with SPF, DEIM and DMARC,

|7 Toensure lor of Incoming & Cutgoing clean mail occept and s deemed |
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1o e virus and spom free o ovoid Mahabonk IF blacklist,

B BErsure prevention from Grovmail, Bulk ond Morketing messoges fo
deliver clean message.

9. Ensure for Coordination with 15, Audit, and Risk feam during Intemal and
externad oudh for complionce ond closure

10, Ensure on fime wersion upgrods for closure of security vulnerabiity.

11. Monoging emall securly gotewoy opplaonce and showid handle 15
operafions and maintenonce,

12, Proochively reviews ond resoives escalaied call

13, Troubleshooting ond. Incident analysis for resolutiony within SLA, RCA
analysis and availatzilify,

4, Co-ordinate with 15, Audif, and Risk feam durng nfemal and exbarmal
audit for compliance aond closwre.,

15, On fime version upgrade o closure of security vulnerability,

8. Parforming DR Dl activity o achieve scheduled fimedine & reduce fhe
downtirme during DR Dl |

27.Recrultment of Production Support Administrators for EFT Switch in Scale ||

| | Post Production Support Administrators for EFT Switch
2 | Mo of Posts 2 [T Tinly)
3 | Gualification | Essenlial: B. Tech / BE from a University [/ Insfiluie recognized by
Government of India or s Regulatory bodies in Information Technalogy f
Computer Sclence [ Electronics ond Communication [/ Elecironics and Tede
Communicafion [/ Eleciromcs [ MOAS Mic Computer Science with minimum
55% marks in the aoggregate of all semesters [ yeors.
Desirable certificalion  in Poymeant  switch  manaogement ond
VisafsosterCord fUP and other related Cedification.,
4 | Experence Essential: pinimum 3 veors of postguolificofion work experence in EFT
Switch technology / ATM Card Indusity In PSU / Bank | Financial Institutions /
Listad IT Companias / Private Umiled Componies,
5 | Age Minimum 25 years and maximum 33 years,
& | Mingmiurm Two yaars from the daole of loining the Bank.
Bond Paricd
7| Prebation L Maonths from fhe daote of Joining the Bonk.
Perod
B | Job Profile 1. Administration & Monitering of Poyment Switch Manogement and

providing troubleshooting support,

2. Maonitoring the bank's payment swifch system's ATM/POS ond other
associoted channels, as well a3 inferacting with the switch vendor to
ansure fhe solubion k up and operating.

3. Product cerlification with YISA, MASTER, NFCl elc,

4. Tes! cose preporation, UAT of vangus chonges [/ developments and
upgrades if any.

5. Regression and funclion festing of new CRs

&, Reterme nofe preparation ond conduct handovers ond knowledge

franster sessions

7. Should prooctively reviews and resolves escolated coll,

8. Troubleshooting and incident analyss for resolufion within SLA, RCA
anolysis and avaiobiity.

9. Should co-ordingte with 15, audif, ond Risk team during inlesmol ond
gxtermol audlt for compiance and closuns,

10. On fime vesion upgrade to closure of security vulnarability,

11, Perfomming DR Drill octivity fo ochieve scheduled timeline & reduce the -

downtime during DE Drill,
LY

h

Fage 26 o 45



28, Recruitment of Produchion Support Administrator for UPI Switch in Scale I

1 | Post Froduction Support Administrator for UPI Switch

2 | No of Posts 4 [Four Only) e o _

4 | Quakhcation | Essentiak B, Tech / B.E from o University ¢ Insfitute recognized by
Govemnment of Indio or its Regulatory bodies in Inlermation Technology /
Computer Science / Elecironics and Commenication J Blectronics and Tele
Communication / Elecironics / MCAJ M5C Computer Science with minimum
33% [ 30% for OBCs) marks in the aoggregoate of all semesters f yeos
Desirable; Cerfification on Poyment System like UPI ond other relaoted
Cerlificotes.

4 | Experence Essenfiol: Minimum 3 years of post-gualificafion work experence in UPI
Switch fechnology in PUSBonk) Finoncial instiiufions/Listed T Compaonies/
Private Limnited Compaories.
Desirable: Candidatas having work experience in Digital Products (Banking)
will be given preference.

a_| Age Minimum 25 yeors and moximam 35 vears,

& | Minirmum Two wears from the dote of Joining the Bonk,

___| Bond Period

7 | Probation Six Months from the daote of Joining the Bank.

Petiod
B | lob Profls I Administrofion & Monitoring of UPI Swilch Management and providing

froubleshooting support.

2. Moniforing the bark’s UPI swilch system's channels incleding Vitwal

Fayment Acdress/ Accouni Humber with IFSC. Mobile Number & MpID,

Aadhoar Mumber, ATM/POS ond other associated channess, as well as

inferacting with the UP1 swilch vendor fo ensure the solufion is up ond

operating. Should have knowledge of development and delivery of UPI

Switch Soldians,

Should hove knowledoe of developmeni ond delivery ol preducts and

chaonge requests for ssuing ond acguinng payment systems built on

Jova and associoted fechnologees.

4. Should prepore overall strategy & roodmaop for UPL IMPS, customer
demand and analyfics for UPl products. in colloboration with warious
MPCH funchions. Should confibute for design product costing, pricing.
specificafions, norms and user guidedines.

5. Shoulkd confibute for diving featuore enhoncements for ollothed

produect lo implerment future product fines and Cooddinate  with

technalogy teom for development of these feature,

Should ensure for product regulatory ond complionce requirements

should be engoge deeply with the ecosyitem cormgxising but not limited

to reguiatory. govemment bodies, banks, marchants, oggreaators ond

Fintech:

B. Manage ond meet finonciol ond busingss mefic perdormance
indicatars for UPI & IMPS including revenue fargets, operaling expense
budgeis. fransaction volume, volues, cusiomer elc.

9. Complete Product Lifecycle - Praduci MHole, BRD cregtion, Solufion

Design, Developrment, Teding, product deployment, Pedformance

monitoing ond working with different stokeholders fo implernent the

Business Requirements for the final Lounch,

should prooactively reviews aond resclves escaloted coll.

Troubleshooling and incident dnalysls Tor resolulion within 5LA, RCA

analysis and avaibakbiliby.

. Should co-ordinate with 5, Audit, ond Risk feom dwing Intemal and

axtamal oudit for complionce and closure,

sheadd be responsible for on fime verion upgrade to closure of security

wiinerabiify, Should be responsible for performing DR Ol ociivity o

_ochieve scheduled timeline & reduce the downtime during DR Drill, |,

~ o

10,
11.

13

5
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2% Recruitmeni of Windows Desktop Administrator in Scale Il

| | Post Windows Deskiop Administrator

2 | Noof Posls & { Eight Oniy]
'3 | Qualification | Essenliak B. Tech [ BE from o University / Institute recognired by
Govarmment of Indo or its Regulatory bodies in Infermation Technaology /
Compder Science [ Becfronics and Communicalion [ Electionics and Tele
Communication / Bectronics [ MCAS MSc Computer Science with minimum
| 55% (50% for SCs/OBCs) morks in the oggregote of of semestern / veors.

| Desirable : ceritication on MCSA
4 | Experence Essenfiol: Minimum 3 years ol posl-gualificotion experience in Windows
Adminghralion in PSU/BankS Financiol Institutions/Listed 1T Compernios)
Frivate Limited Componies.

Desirable: Candidates having work experdence in Digitol Products [Bonking|

T el o

5 | Age Minimum 25 years and masmum 35 yaars,
& | Minirriern Two years from the dote of Joining the Bonk,
Bard Period
7 | Probation Six Manths from the date of Joining the Bank,
Period .
B | Job Profile I, Addressing user fickets regarding hardwore, software and networking os
part of basc desktop support operations
2 support tor installing applications and computer penpherals
3. Guidefsupport uwers with smple, step-by-step instructions for isue
resoiution.
4. Support via ramote froubleshoocting.
a. Updating fechnical issues and solutions in logs/Heipdesk ficketing
solutiorn,
6. Bcolote unresolved Bsues fo the nexdt level of support personnel
7. Follow up with clenis to ensure their systems are functional
8. Report end user feedbock and potentiol product recuests
Y. Help create technical documeniafion and maonuals
10. Should have working knowledge of Microsoft Office and computer
peripherals, ke passbook printers and scanners efc,
' 11, Should hove boasic nowledge of network secuity procices and anti-
L virus programs 2 |
03, Note:

l. The above number of vaconcies ore provisionol and may vary according fo achugl
requirernent of the Bank, subject fo availobility of suitable candidales. Application for multiple
posts by a single condidote shall be frected oz involid application. The candidates belonging
to reserved calegary for which no reservation hos been announced are free fo apply for
vocancies announced for unreserved cotegories, However, they muost fulfil of the eigibility
condilions of unreserved category.

2. The selected condidotes will be posted anywhere in India, depending on the requirement of
the Bank. The job role | description s only indicative and nol exhoustive: applicants must fusil
ther duties in occordance with the tasks fhot ore given to them.

3. The cul- off date for Eligibility Criteria and Other detalls Is 31-10-2022.

4. Beftore applying, condidates are requested to ensure that they fulfll the eligibllity criteria lor the
post as on the date of elgibity. The process of registration is complete only when fee is
deposited with the Bank through online mode on or before the last date of payment of fee.

5. Condidates are odvised to check Bank's website regulory for defails ond updates-No
seporate Infimation / adverdisement elc. will be issued in cose of ony chonge / upoote:”
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i1,

14,

"“acancies reserved for DBC category are avgiloble only i¢ fhe 'Mon-creomy laver OBC
candidofes, 'Creamy loyver OBC condidates should indicate their cofegory as "General. #
Yoconcies for PwBD cotegory condidates are reserved horizonfally. @ PWED categornes under
clouses 'd" & ‘e of Seclion 34(i) of RPWD Act 2014 - (i) “Specific Learmang Disobility" [SLD); (&)
“Wental ness” [MI); () “Multiple Dischdities" (multiple disobiities amongst LD, Y0, HI, 5LD & ).

Reservation for Economically Weaker Zection [EWS) in recruitment 5 govemed by Office
Memorandum no. 36039/1/2019-Estt [Res) dated 31.01.201% of Department of Personnel &
Training, Ministry of Personneal, Public Grievance & Pemsions, Government of Indio, Benefif of
reservation under EWS cotegory can be availed vpon produciion of an ‘Income and Asset
Certificate’ iswed by a Competent Authorty an the tormat prescribed by Govermment of
Indic,

Condidates with record of default in repoyment of loons/ credit cord dues aondy ar agains
whose mome adverse report of CIRIL or other external rafing agencies 5 availoble ore not
eligible for appointment, Candidotes against whom there & / ore odverse report regarding
charocter & antecedents, moral turpitude are nol eligible to opply for the post.

Candidate should be proficient in computers; good in inter-parsonal communicofion skils,
arnalylical skils ond drafting skills. The appointmeant of officers s on PAN Indio basis and the
selected candidates ora liable 1o be posted anywhere in India as a Branch Maonoger [ Officer
at per Bank's requirement. Gradualion in any discipline from o récognized University or any
ajquivatant guailication recognized of such by the Central Govenmeant., Candidates hawing
integroted Dual Degres [IBD) cerfificate shouwld ensure that the date of passing the IDD & on or
betore cul-off date.

Only full fime experience a5 o permanent emplovee afler ocguiing the educalional
gualificaficn will be considered. Candidates having work experence as controctual emploves
are not eligibés for the posts,

The date of passing elgibility examination will be the daote oppearing on the mark sheet or
provisionol cerfificole ssued by the University/ Insfifvte, In cose the resulf of o pordiculor
exomination 5 posted on the website of the University/ Insiitule, o cerdificate isswed by the
appropriate authonty of the Universityd Insfibde indicating the date an which the result was
posted an the website will be token as the dote of passing.

. Candidate should indicaie the percentage cbigined in Graduafion colculoted o the nearast

o decimals in the online application. Where CGPAY OGPA 5 owarded, the same should be
converted into percenfage and indicoted in the online applicafion. F colled for inferview, the
condidate will hove lo produce o cerfificalte ssued by the approprafe authority inter ofia
stafing the norms of the University regording conversion of grode info percentoge and fhwa
percentoge of morks scored by the candidate in terms of these nomrns.

 Caolcuiation of Perceniage: The percentage marks sholl be amved ot by dividing the folal

marks obioined by the condidate in oll the subjects in ol the semesters)/ vear(s] by
aggregate madmum morks in all the subjects irespechive of horours fopfional! aoddiionol
ocptional suject, if any. This will be appicable for those Universities also where Class/ Grade &
decided on bask of Honcurs morks ondy. The raction of percentage so arrived will be ignored
Le. 59.99% will be frealed as less than 607,

In case of any condidate completed the Dipfora Cowrse and directly got eniry info second
vear [ semester in degree course by geffing exemption of few semesters [ vears then only
those semesters [ years marks would be considered which ore port of bochelor's degree,
neither diploma marks nor any exempled semesters! years marks shaoll be considered for
elighility. The same shall also be appicable for other degree courses,

i
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04. Age Limit: Relaxation in upper age imit (As on 31-10-2022):

Q5.

4.

or.

5r. | Categery | Age refaxation
01 | Scheduled Castel Scheduled Tribe 5Years
02| Other Bugkqu ElFﬁS&S [Hor-Crearmy Layer) 3 Years
03 | Parsons With Benchmark Disabilifies | PwBD (SC/ 5T) 15 Years
[PWBD) PwiD [OBC) 13 Years
| PwBD (GEM/ EWS) 10 Years

04 | Ex  Servicermen, Commissionad officers  including Emergency | 5 Years
Commassioned Officers [ECOsl, Short Service Commissioned Officers
(55C0Cs| who hove rendered 5 yeors milifory service and hove been
relensed on complefion of amignment (including those whose
assignment is due to be completed within 4 months from the lost date
ol receipl of application] otherwize thon by waoy of dismssal o
discharge on account of misconduct or inefficlency or physical
disability attibulable o military service or invalidment,

| 05 | Persons affected by 1984 riots 5 Years

Category: - Please note that chaonge of cotegory will not be permitted o any stoge affer
registration of online application. Condidotes belonging o OBC calegory but coming in the
CREAMY LAYER', are not enfifled fo OBC reservalion and age refaxalion. They should indicate their
coategory as 'GEN' or "GEN [OC} or 'GEN [VI]' or GEN |HI) or GEN (ID) [as applicabis).

Candidates with record of default In repayment of loans/ credit card dues ond/ or ogainst whose
name odverse report of CIBIL or other external rating agencies iz available are not eligible for
appointment. Condidates against whom there is / are odverse report regarding charocter &
antecedents, moral turpitude are not eligible Yo apply lor the post. Candidates who have been
found guilty In any deparimental investigation are ineligible for the positions.

Career Poth, Joining ond Traning:

The selecled condidale: will be exposed to basic bonking knowledge, ofter joining through an
online course and will have fo complete this course before stipulated dabte. The selected
condidates, at the fime of joining, will have to execute a Bond fo serve the Bank for stipuiated
peariod, The Bond will ba invoked by the Bank if the candidate resigns from the service of the Bonk
before expiry of bond penod from the date of jgining. On joining, the seleclted candidates will be
designated as above mentioned post and will be on probafion. They will be subjecied to
confinuous ossessment dunng fthe probofion perod. Those condidoles who gqualify in the
amsessment as per stondards determined by the Bank from fime 1o time, wil be confirmed n the
service of the Bank, If any condidate fails to achieve minlmum slandards stipuloted, his / her
service: may be terminated from the Bonk in force ot the significont time. Bonk provides immense
opporiunities for growth in coreer, including opporfunities for posting in variows sections, The
oifroctive promodion policy of the Bonk provides on opporunity 1o the meritoricus and
excepliongly brilliant officers o reach the Top Monogement Grode in a reasenably guick fime,

. Emoluments; Presendly, the starfing basic pay applicable 5 as vnder;

0i | Scole of Poy : Scale Il | RS 3840 - 199045 - 73790 - 222002 - TR230
02 | Scale of Pay ; 5cale | | s 48170 - 174071 - 49910 = 1990710 = &2810
The official will also be eligible for DA, HE.A / Lease rental, C0 A, Medical and ofher allowanoes
eic, in a Metropolitan center & perguisites as per rules in force from time to fime, Allowonces may
vary depending upon the place of posting.

. Confirmalion: The confirmation of newly recruited officers will be subject 1o solislaciony completion

of stipulated probation.

LYe
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1.

Frobation Pericd & Bond;

The sedeclted candidates will be on probation for the under-mentioned penod of from the date of
joining the Bank, There B mondoiony provision ol execuling o service bond by selected
candidates,

Bond
e Prmation P Amount Rs. | Minimum Service Pericd
scale 1l & Months 02.00 Lakh 2 Yaars
| Scalell & Months 0200 Lakh 2 Years

Natienality / Citizenship:

A concidate mus! be eilher (i) a Citizen of india o (i) o subject of Nepal o i) subject of Bhutan or
{'nr] a Tibetan Refuges who come over to India before 0159 Jon 1942 with the infenfion of
parmoanently setling in Indio or |v) o person of  Indion origin who hos migeated from Fokistan,
Burmid, 3 Lanka, Basl Afcan counbries of Kenyo, Ugondao, the United Repubdc of Tonzonia |
Forrmery Tanganyika and Iarzibar], Iombia, Maolowi, Toire, Ethiopia and Vietnaom with the intention
of permanently setting in IndiQ, provided fhat of o candidates befong fo categones (i), [§b), [iv] &
(v} above shall be a person in whose fovowr o cerfificate of eligibility has been issued by the Govl,
of India, A condidale in whose cose o cedificole of elgibility s necessary may be admitted o
examinafion/Group discussions/interview conducted by the Bank, but on final selection, Ihe offer
of appointment will be gven only affer the necesary eligibiity cedificote Bwed to him by
Government of India is submitied fo the Bonk,

12. Selection Procedure:

a The condidales shall be reguired fo oppear for onling examination o be conducied through
BPE. The successild condidales sholl be called for inferview in The proporfion of 1;4 bosed on
their ranking. The allocation of marks for onine exarmenation and Interview s each of 100 only
which will be converfed info 7525 [Online Examinalion: inferdiew|, The minimum cut off morks
for online exceminalion, inferview and ina selection shall be 50% for UR f EWS and 45% for 5C /

5T f OBC / PwBD respectively.

b. The combined final score of condidates shall be arived ot on the boss of scores obtained by
the condidates in the Online Examination and Interview and occordingly o ment list shall be
prepared for selection of condidotes, Mert list for selection will be prepared in descending
arder on the basis of combined scores cbiagined, in cose more than one candigate score the
ciut-off marks [comman marks at cut-off point). such condidoies will be ranked according o
their oge in descending order, in the merif,

c. In cove, in fhe opireon of the bonk, adequate number of candidates have nol qualified by
abilaining minimum marks os stipulated obove in the online exominafion, bank reserves right to
reduce the minimum morks a5 deemed fif, Bank reserves right to do away with anling
exorminalion f Geroup Discussion and ta shortlist subficient F odeguate number of condidotes for
interview bosed on their silability, expedence, etc, While short lsfing the condidofes, bonk
may consider addifional gualfication/s, greafar experance and level of responsibilities
handled and accordingly only such candidotes will be allowed to parficipate in recruitment
process.

d. Mere d&ighility [ aodmission fo Group Discussions ¢ Inferview | pass in GDRJ inferiew does not
imply thot the Bank i safished beyond doubt aboul the condidate's eligitzilily ond shol not
vasl any ight in a candidate for salection.

e. The Bank would be free to reject the condidature of any condidote of any stoge of
recruitment process. it he f she is found to be ineligible ond [ or fumished incorect or false
infarmation [/ cerdifcales / documents or has suppressed any migtenal focts ond the fees paid
by the ineligible condidotes shall be fordeited. I oppointed. such o condidate moy be
summoridy removed from the services of the Bonk,

Wi
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. In case, the less number of candidates apply ogainst the declored vacancies (i.e. less than
1:10 rafio) then selection may be caried out through personal Inferview only. A preliminary
screening of applications may be camied out by the Bank, to shorflist eligible candidates to be
called for interview. While shorl listing the condidotes, bank moy consider additional
qualification,s, greater experience and level of responsibilities handled. Thus, merely fulfilling
minimum gualification and experience criterla would not avtomatically entifle o candidate for
the interview ond the bank oz per decided criteria shall shorfiist the candidates for interview /
examinafion,

13. Examination Pattern:

Examination consisting of objective fest which will be conducted online through IBPS. The fest wil
have following secltions (with separate fimings for each secltion] as folows:

S [NameofTest | No. of Questions | Maximum Marks | Durafion
01 | Professional Enowledge 50 | 100 &0 Minutes
Tedal a0 100 &0 Minutes

hers B na neEgoty e morkng inanling esamiration

14. Examination Centers:

[a) The exaominalions will be condocted online of venues across varous centers In India. Mo
request for change of Examinafion Centre shall be enferfained.

(B Bank of Mohorashira reserves the right to cancel any of the Exomination Centers and / or add
some other Centers, al its discretion, depending upon the response, administrafive feasibdity,
ete.

[c] Bank of Mohorashtra Gise ressrves the right to allot any center fo the condidate acros the
Indic.

[d} Condidate wil appeor for the examination ot aon Examination Cenfra at his/ her their own risk
ond expenses and Bank of Maharashing will not be responsible tor any njury o losses efc. of
any nature.

(&) Any unruly behovior/ misbehovior in the examination hall may result in concefiafion of
caondidaiure/ disqualfication from future exams conducited by Bank of Maharoshina,

ifl The centers for the onling Exominafion will be limited. The examination may be hald at the
following centres and the addrass of the venue wil be odvised in fhe coll lefters. Bank of
Maharashirg, however, resarvas the nght o concel amy of the Examination Cenfres and [ or
add some other Centres, of its discrefion, depending upon the resporge, administrative
feqasibility, etc. Bonk of Mahorashira olso reserves the right 1o aiot the candidate fo any centre,

31 | State Center/s ir_| State Center/s
| | Bihar Patna 11 | Maharashira | Aurangabaod|Mohoroshira)
2 | Chandigarh Chandigarh - 12 | Maharashira Murmbai / Thane / Movi
L | Mohall, Bathinda Mumbai / MMR region
3 | Chhattisgorh | Ralpwr 13 | Maharashira | Nagpur
4 | Delhi NCR Drelhi NCR {All NCR 14 | Maharashira | Pune
cifies)] -
5 | Goa Forgiji 14 | Odisha Bhubaneshwar
& | Gujarat Ahmedobod - 14 | Rojasthan Jaipar
Gandhinagar, Swat
r_| tharkhond Ranchi 117 | Tarnilnoidu Chennoi
8 | Rarmmataka Bangaluru 18 | Telongona Hyderabad
7 | Reroda Thinvananihapuram, | 19 | Utor Prodesh | Lucknow
10 | Modhyo Bhopal 20 | wWest Bangal Kolkata
| Pradesh |

15, List of documeni,/s to be produced af the fime of iInferview:

The following documents in ofiginal fogether with o self-altéested photlocopy in support of the
candidole's elgibility and identity are o be invanably submitted at the time of interview failing
which the candidale moy nol be permilied 1o oppeor for the inferviess, Non-submission of
requisite documents by the condidate of the fime of inferview wil debor his condid
further parficipodion in the recnatment process.
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14.

noo

Printout of the valid Inferview Call Lether.

Valid system generated prntout of The online appication lorm.

Prood of Date of Birth [Birth Cerificote Bsued by the Competent Municipal Authority or S5LCS
Std, X Cerfificate wiih DOR).

For the purpose of idenfificafion, please bring Possport faodnar Cord! PAMN cord [ Voter 1D/
Driving License [ any other Photo 1D cord sued by Statulory authoslies where photograph is
affixed,

Mark sheels / Cerdificotes from $5C examination onwards fo the highest examination possed.
Indivicheal Semester [ Yeor wise Mok sheels & cerfificotes for educofional qualifications
Incheding the final degree. Proper document from Boord) University for having declared the
resull on or Bbefcre cul-olf date has to be submetlaed,

Flease bring o detoiled specific ond explicit experience cerificate including delails of full
rmame, full oddress and telephone numbers of emplovers. perod of experence with exact
dates, designation held, noture of dulies handled! Job Profile, number of penons working
under you, nature of Projects handled etc.

Income and Asset Cerdificate issued by compelent authorly, sincily in the prescribed formal as
stiputated by Government of India, in case of EWSs (Economically Weaker Sections) cafeqory
candidotes.

Coste Cerdificate sswed by competent authority, sticlly in the prescribed format os stipulated
by Govemmaent of India, in cose of 5C 7 5T/ OBC calegory candidotes.

In case of condidales belonging to OBC category, cedificate should specifically contain a
clouse that the condidofe does not belong to creamy loyer section excluded from the
benedits of reservoiion for Ofher Bockword Classes in Civil post & services under Govemment of
Incia. OB coste cerfificale coniaining the non-creamy loyver clouse should e valid as on the
dafe of inferview i called for [issued within one year as on the date of adverfisement). Caste
Name menfioned in cedificate should tally letter by lefter with Central Government list /
nofification,

Disability certificate in prescribed formod issved by the Distict Medical Board in cose of Persons
with Benchrmark Disability caltegory, I the caondidate has used the services of a Soribe af the
firme of enfing examination. then the duly filled in details of the scribe in the prescribed formal,
An Ex-servicemnon condidofe hos o produce o copy of the Service or Discharge Book along
with pension poyment order ond documentary proof of ronk last F presently held (substonfive
as well o2 acting| of the fime of inferview,

Candidates serving In Govemnment [ quask-Govl, Offices) Public Sector Underfakings (fncluding
Hotionolzed Banks and Fnoncia Insfifulions) ore reguired o produce a “HNo Objeclion
Cerfificate" from their employer af the fime of interview, in the absence of which their
condidoture will nol be considered and frovelling expenses, if any., olhersvise odmissible, will
nol be paid.

Parsons aligible for age relaxalion under 4 [5) must produce o cerlificate from the Distict
Magistrate to the elfect that they are aligible for reliaf in ferms of the Rehabililation Packoge
for 1984 Riot Affected FPermsons sanclioned by the Govemnmment and communicaled vide
Minstry of Fnance, Dept. of Financial Services Communication Mo FNg.2/21 00 IR dated
27 .07 2007,

Any other relevan! documents in support of eligibily.

Hote: Condidates will not be ollowed fo appear for the interview if he/ she Falls o produce the
relevant eligibility documents as menfioned above.

Non-preduction of relevant eligibiity documents at the fime of inferview shaoll make the
candidate ineligible for further process of recrultment,

Reservation for Persons with Benchmark Disobilities (PwBD): 4% horzontal resesvalion has been
provided to Persons with Benchmark Disabilfies as per section 34 of “Rights of Parsons with
Disobiities Act, 2014", The post 5 identfified suitable for the Persons with undermaoted categonas of
disabilithes of defined in the Schedule of RPWD Act X114, The authorzed Cerfifying autharity will be
fhe mMedical Boord al the Dsbict Level The Medical Boord will consist of Chief Medicol Officer,

Sulp- Divisional Medical Officer.

A, "DC" category: -

A person's inability o execute distinclive activities associaled wilh movement of self and objects
resulfing from affiction of musculoskelatal or narvous system or both, including Cerabral Palsy,
Leprosy Cured, Dwardism, Musculor Dysirophy and Acid Altock Victims. Orhopedically chalkenged

persons are covered under locometor discbiity with following bench mark;

LS
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. “Leprosy cured pernson” meons a person who hos been cured of leprosy but is sufferng from:
I Loss of sensation in honds or leal as well as loss of sensation and paresis in the eve and eye-
Ed but with na monifest deformiby:
i Manifest deformity and poresis bt hoving sufficient mobilily in thelr hands and fes! o
enable them to engoge in nomal economic activity;
Extreme physicol deformity o well o odvonced age which prevents himfher from
undertaking any gainful eccupaton, and the expresson leprosy cured” shal be construed

accordingly;

i

b, "Cerebral palsy” meons a Group of non-progressive newrological conditions alfecting body
movemeants and muscle coordinalion, caused by damage to one or more specific areags of the
rain, wsually occurng before, during or shortly after birth;

¢. 'Dworfism” means a medical or genetic condition resufing in an adult heigh! of 4 feet 10inches
[ 147 cenfirnaters) or less;

d. "Muscular dystrophy” means o group of hereditary genefic muscle dissaose thot weakens the
muscles thaf move the humon body ond persons with mudfiple dystrophy have incomac! and
missing informotion in thelr genes, which prevents them from making fhe proteins they need for
hedllhy muscles. It B choractenzed by progresave skelelal musche weakness, defects in muscle
proteirs, and the death of muscle caells ond fissue;

&, "Acid atiock victims” means o penson disfigured due o viclen! asaulls by throwing of acid or
similar comosivie subslance.

B. Visval Impairment (*VI" Category): Only those Visualy Impoied [VI]) persons who suffer from
any ong of the following condifions, after best comection, are efigible fo apphy.

a. Blindness:

i. Total absence of sight; ORF

ii. Visugl acuity fess than 3760 or less than 107200 (Snellen) in the betier eyve with best possible
comactlon: OF

iil. Limitation of the field of vision subtending on angle of less than 10 degree, OR

b. Low Vision:
i. Visual ocuity nof exceeding &/18 o less than 23060 vplo 340 o uplo 10/200 [Snellen) in the

beiter eve with best possble comections: OR
ii. Lirnitation of the lield of vision sublending an angle of less than 40 degree up to 10 degres,

C. Hearing Impaired [“HI" Category):
a, Deaf: means person hoving 70 DB heoring loss inspeech reguencies in both ears,
b. Hard of Hearing: means person hoving &0 DB to 70 DB hearing 1ass in speech fregquenciss in

bBoth ecrs.

D, "ID" Cotegory: Only those persons, who suffer from any one of the following fvpes of disabilities,
are eligible fo apply under this calegony:

D. Intellectual disability.

., Autism Spectum discrder (ASD] means g newro-developmental condition hypically oppearing
in the first three years of life that significonfly offects o person's ablity fo communicate,
understond relationships and relote fo others. and B frequently associoled with unusual o
stereoiypical rifuals or behaviaurs.

b. “hpedilic leoming Deability” [53LD) means a helerogensous group of conditions wherein there s
o deficit in processing languoge, spoken or written, thot moy manifest iself os o difficully to
comprehend, speak, read, write, spell, or to do mathemalica colculations and includes such
conditions oy percepiual  disobilites, dyvilesio, dysgraphio, dyvicalculio, dysprasia  ond
developmental aphcsio.

<. “Menial liness” (M) means a substantiol disorder of thinking, mood, perception, onendafion or
mermany that grossly impairs judgment, behoaviowr, copacity o recognise reality ar abdily fo mest
the ordinory dermands of e, bul does nof include retordalion which s a condifion of aresfed or

g
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incoempdete development of mind of o person, specially choroctenzed by sub nomalily of
inteifigence

2. "Multiple Disab#ities” means multiple disobilife: amongst clowss "A": "B" "2 01",

Note: Only fhose persons with benchmork disobilfies would be eligible for reservofion
"Benchmork deabililv” means o peson with nol less thon 40% of g specified deability where
speciied disability has nol been defined in measwrable ferm: and inciudes the persons with
disability, wheare dsability hos been defined in a meourable term, as cerified by the cerfifying
authorty, A person who wonis o ovail benefil of reservafion will have fo submit o disobiliy
cefificote Bwed by o Competent Authorty os per Government of Indio guidelines. Such
cerificote will be swhiect 1o verficolion/ re-verfficalion os moy be decided by the compeatent
authority.

The allocation of reserved vacangies for the pasons with benchmork disabiiifies will be as
prescribed in the “The Rights of Persons with Dischilities Act, 20146" ond os per vacancies.

17. Guidelines for Persons with Benchmark Disabilities using a Scribe:

The viswsally impoired condidates and condidales whose writing speed 5 odvenssly affected
permmanently for any reason can use their own scribe of their cost during fhe onine exominaiion
[Prefminony and Main), Inall sich coses where a scribe is used, the following ndes will apply:

*  The condidate will have o orange his f ber own scibe al hisher own cost,

¥  The scribe may be from ony academic sineqm.

¥ Both the condidobe s wel 05 scribe will hove to give a sultable underaking confiming that
the scribe fulfils all fhe stipulated efgibility criterio for o scribe mentioned above. Further in oase
it later tramspires that hefshe did not fulfil ony koid down eligibility criferia or suppressed moteral
facts the candidaiure of the applicant will stand cancelled. meipective of the resull of the
rescruiiment.

¥ Those candidates who vie a scribe shall be elgible for compensalony fime of 20 minotas or
otherwise advised for every hour of the examinalion.

¥ The scribe amanged by the condidale should nol be o candidate for the same online
examination, If violation of the above s detecied o any stage of the process, condidalure of
bofh the candidates and the scribe will be cancelled. Candidates eligible for and who wish fo
use the services of o scribe in the exomination should invariaobly carefully indicote the some in
the onliine applicotion form. Any subseguent reguest may not be favorably entertained.

P Only condidates regislered for compensalory fime wil be allowed such concessions since
compansatory time given fo candidates shall be systermn based, it shail not be passible for the
test conducting agency fo alow such fime # ha / she ks not registered for the saome.
Candidates not registerad for compensatony time shall net be allewead such concessions.

» Guidelines for condidates with locomotor disability and cerebral palsy.
A Compensatory time of twendy minutes per hour or otherwise advised shall be permitted for
fhe candidates with locomotor disabiity and cerebral palsy where dominant |writing)
axfremily is allected fo the exient of slowing the performance of functon (minimum of 40%
impsairrment}.

F  Guldelnes for Visually Impalred condidotes
Visually impaoired caondidates (who suffer from not less than 40% of deability) may opl o view

tha contents of the fesl in magnified fond and all such condidafe: will be eligible for
compeansatory fime of 20 minutes for every hour or otherwise advised of examination,

The fociity of viewing the contents of the testin maognifying font will not be ovolloble to Viswally
Irpaired condidales who use the services of o Scnbe for the examination,

¥ Guidelines for Candidates with Infellectual Disability (1D}

bty
Page 35 of 45 - o



& Compensalory lime of bventy minutes per how of examinalion, either availing the services of
o scribe or not, shall be permitfed to the candidates with more than 40% Intedecival Disability
{oufism, intellectual disability, specific leaming disability and meantal iiness).

These guidefines ore subject to chonge in terms of GOl guidelines! clonfications. if any, from
fime 1o time.

18, How to apply: Detalled guidelines / procedures for application registrotion: imporant points o be
noted before reglstration.

01. Betore applying onling, candidates should:

02. scan their phologroph, signoture, lefi thuemibs impression and the hond written declaration,
ensuring that both the photogroph and signoturg, left thumb impression, hond written
declaration adbere fo the reguired specifications a given under guldelines.

03, Laft thumb impression (If o condidale & not having letl thomb, hafshe may usa his) her rtght
thumiz. if both thumiss are missing, the impeession of one of the fingers of the left hand slarling
fram the forefinger should be faken. If there are no fingers on the lelt hand, the impression of
one of the fingars of he rant haond stariing from the forefinger should be ioken. IFno fingers are
ovoilable, the impression of l&ft toe may be faken. In off such cases where lall thumb
impression & not uplooded. the condidote should specify in the uploaded document the
namee of finger and the specification of left fight hand or toe].

04, A hond writlen declorafion [fext given below]. The hand wriilten declaration must be in the

candidate’s hand writing and in English only. 1T I & wrilten by arvbody else and uploaded or in
any other langueoge, the appicotion will be considered as invalid, [In the Coze of candidaies

wiht cannol wiite, may gel the fext of declorofien typed ond put ther lef-hond thomib
impressdon [if nol able to sign alwo) below the yped declarodion ond uplood the document as

per specfications).
@5, The text for the hond written decloration s s Follows -

“I, (Name of the candidale), hereby declare that oll the infermalion submifted by me in
the application form is correct, fruve and valld, | will present the supporiing documents as and

when reguired."”

06, The above menlionsd hond wiitlen declarafion hos o be in the condidate's hand writing and
in English anly and should HOT BE IN CAPITAL LETTERS. IF if is written by anylrody else or in any
afher language., the application will be considerad os invalid.

07. The left thumb impression showld be properly scannad and not smudged.

08. Hove o valid persoral e-mail address and mobile number which should be kept oclive 1l the
complefion of this Fecruitment Process. Bank may send call letters for the examination &ic,
through the regisiered e-mail ID. In case o condidatle doas nol have a vald personal e-mail 10,
hesshe should cregie his/her new e-mil 1D and motile no. bhefore applying aon-ine and mwst
mgintain that e-mal account and mobile numiber,

0%. Application Fees/ Intimation Charges (Nen-Refundable):

Sr | Category Application Fee / Intimation Charges | G5T | Tetal
| 01 | UR / EWS f OBC 1000 180 | 1180
02 | 5C fFAT /PwED 103 I8 | 118

10. Fee [ Infimation charges once pakd will HOT be refunded on any account nor canif be heldin
reserve for any other examination of selection. Bonk Tronsociion chorges for online. poyment of
application fee finfimafion fee will have fo be borne by the candidale. Appicollons once
submitied will not be alowed to withdrow and fee once paid will not be refunded on any
ground nor can it be held in resepve for any other exominafion or selection, Eligible condidate
hos o apply online through the Bonk's website www bonkofmaohorashira.in only, Ho -t:l’rher-
means mode of applicalion are accaplable. M
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A Application procedure:

Condidotes ore advised o go fo fhe Bonk's webslie www baonkofmaoharashirain ond click on
the "‘Careers & Recuitment Process 2 Curenl Openings o open the ink "Onfine application
for recruitmend of "Recuitment of Speciolist Officers in Il & 1l Project 2023-24" and then click on

the option "APPLY ONLINE" which will open o new screen.

To register applicalion, choose fhe tab "Click here for New Registration™ and enter Hamea,
Confac! detols and e-mail Id. A Provisicnal Registrotion Mumber and Password will be
generated by the system aond dgploved on the screen. Candidate shoulkd note down the
Frovisional Registralion Humber and Possword. An Email & SMS indicating the Provisicnal
Registration number and Password will also be senl.

Visually Impaired candidates should fill the opplication torm carefully and verify | get the details
vegified to ensure thot fhe some gre comect prior to final subméssion,

Candidates are advised o corefully fill and verfy the detals filled in the oniine application
fhemsalvas a: no change wil be powmible / enterained after clicking the COMPLETE

REGISTRATICN BLTTOM,

The Mome of the condidate or his [ her fother J/ husbond efc. should be speit comechy in the
applicotion as it appears in the Cedificates [ Mark sheels. Any change/alteration found may
disqualify the condidalure.

Validole your defails ond Sove your application by clicking the Validote yvouw detois' ond
‘Proceed’ button.

Candidoafies con procead 1o uplood Pholo, Sgnaiure, Lall Thumb Imprassion & Hand Witten
Declarafion os per the specifications given in the Guidelines for Sconning ond Uplood of
Photograph and Sgnature.,

Condidates can proceed to fill other details of fhe application Form.

Chck on the Preview Tob to preview and verify the enfire application form before COMPLETE
REGISTRATION.

Maodity detail, il required, and chck on "COMPLETE REGISTRATION" ONLY after veribving and
ersring that the pholograph, signature uploaded and olier details filled by you are comect,

Candidoies are requested to apply on-fine between 23.01.2023 and 04.02. 2023,
Farficulors Dale
Commencemeant date of on-Ene applicalion 23.01.2023
Lost Oate of online appication 06,02,2023
Date of Onine Examinafion Will be informed separately
Dote of GO/ Interview Wil be informmed separately

Foyment of fees:

a. Condidotes hove the oplion of moking the poyvment of requisite fees [/ infimotion chorges
throwgh the OMLNE mode only, Poyment of fees [ intimation charges through the OMLINE
MODE from 23.01.2023 and 06,02, 2023.0nd no other mode of payment is occepiable,

b. After ensuring the comeciness of the parficulars of the applcation form. candidate showid
pay fees throwgh the poyment gotewoy infegrated with the appication, by following the
instrucliors avaloble on the screen. The poyment con be made by using debit card / credil
card |/ Internet Bonking by providing intcrmation o5 asked on the screen. Transaction
charges for online payment. if ony, will be borme by the condidatas,

g
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On successful completlion of the wonsaction, ereceipt ond oppication form will be
generated; which may be printed for record. The prinfout of the applicotion form should not
be sent to the Bank.

if the online transaclion s nol successiully completed, pleose regisier ogoin and make
poayment onling, There is alko a provision 1o reprint the e-REeceipt and Appication form
containing fes details, at later staga.

19. Guidelines for scanning the photograph & signature:
Bafore applying online. a candidate will be required to have a scanned (digital) image of his/her

photagraph.  signature, left thumb impression and the hand written declaration as per the
specificallons given below,

o, Fhl:lhrﬂlﬂph Image:

Photograph must be o recent passpor size colour picture. The picture should be faken
agoinst a ight coloured, preferably white, bockground.

Look siraigh! at the camera with o reloxed face, I the piciure 5 takan on o sunny day,
have the wn behind you, or place yourself in the shade, so that you are not sguinting and
thers are no harsh shadows

If you have to use fiash, ensure there is no “red-eye”

if vou weaor glasses make sure that there are no reflections and your eyes con be chaony
EERET.

Cops, hats and dark glasses are nol occeptoble. Religious headwear is allowed bt it must
not cover vour face.

Dimensions 200 x 230 pixels [preferad)

size of file should be between 20k ond 30 kb,

Ersurer that the size of the scanned imoge & not more than 30KB. I the size of the e i
more than 50 KB then adiust the seftings of the scanner such as the DPI resolution, no., of
colours etc,, during the process of scanning.

b. .ﬂmn!‘uu left thumb Impression and hand-written declaralion imaoge:

L

The applicant has §o sign on white poper with Block Ink pen,

The signofure must be sgned anly by the appiicant and not by any other person,

The signafure will be used to put on the Hall Ticket and wherever necessary

If the Applicont’s signafure on the answer script, at the time of the exarmination, does not

malch the signature on the Holl Ticket the applicant will be disqualified.

Dirmensions 140 x 80 plxels [prefemed)

Size of fike should be betwean 10k ard 20k,

Ensure that the size of the sconned imoge s not more than 2068,

The applicant has ta put his left thumb impression on a white paper with lock or bive ink.

{l] Filetype: [pg/ |peg

fill Dimersions: 240 x 240 pixels in 200 DF1 (Prefemed for required quality) ie 3 cm ® 3 cm
[Width * Height)

fiii) File Size: 20 KB - 50KB

The applicant has to wrile the declarofion in English only clearly on a while paper with

black ink.

i} Filetype: jpg f jpeg

i} Dirmansions: 800 x 400 pixel in 200 DPI (Prefemed for required quality] e 10cm * 5 cm
|Width * Height}

[) File Size: 50 KB — 100 KB

The kafl thumb imoression and the haond writfen declaration should be of he applicant and

nt By any other person.

if the Applicant’s sgnatura on the affendonce sheet or Caoll letter, signed af the fime of the

examinafion, does nol match the signotuwe uplooded. the appScont will be disgualified,

Signoture / Hand written declarafion in CAPITAL LETTERS shall NOT be accepted.

. Scanning the pholograph & signofure:

-

Set the sconner resciution fo a minimum of 200 dpi {Dots perinch),
et Colour to True Colour, i
File 3ize os specified above. 2 )‘u'-v
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» Crop the imoage in the scanner fo the edge of the photogroph/signature, then use the
uplead editor 1o crop the image o the findl size [as specified above).

* The imoge fie should be JPG or JPEG format. An example file naome is: image0] jpg o
imagel] joeg image dimensions coan he checked by Bling the lolder fles or moving the
mouse over the file image lcon.

« Condidates using M3 Windows/M35 Office can easily oblain photo and signafure in jpeg
tarmat not exceeding S0KB & 20KB respectively by using MS Paoint or MSOffice Piclure
Manager, scanned photograph and signature in any formnat can be saved in jpg formal
by wsing “Save A opfion In the Fle menu and e can be reduced below
SMEB[pholograph)] & 20KB [dgnature) by using crop and fhen resize opfion [Fleose s=e
paoint (i) & (i) above lor he pixgl size) in the 'Image’ meny, Similar opfions are avallakble in
aiher pholo editor also,

If the file size and formal ore not as prescribed, an eror meassage will be displayed.,

White filling in the Online Application Form the candidate should fill in all his detaik on Page
1. Atter vedifying that the details he has filled in are comect and clicking on the "Submit /
Mext' button a link will he provided on Poge 2 of the oniine application torm to uplood his
photogroph and signature.

d. FProcedure for uploading the photogroph and signature
There will be two separate Bnks for uplooding Protograph and Signature

Click on the respective link "Uplood Phologroph [ Signature”

Browse & Select the locafion where the Scanned Pholo [ Signature file hos been saved.
select the file by clicking on it

Click the ‘Upload’ bulton

Your Oniine Application will not be registered unless vou uplood your phelo and signature
o5 specified.

- F ® #® @&

8. Mola:
o In case the face in the photograph or signofure ar left thumb impression or the hond

wiitten declaration & unclear [ smudged the condidale's opplication may be rejeched.

«  Condidofes ore odvised fo fake o printout of their systemn generated onling application
forms affer regisiening.

+ Incase the photograph or signature is unclear, the candidate may edit his applicotion and
fe-uptoad his photograph or agnoture.

= Oniine appcotion will not be registerad unless you upload your photograph, signature, laf
thumb impression, hand written decloration specified.

» After uplooding the Photograph / signalure [/ left themb mperession / hand writien
daclaralion in the onlineg applicafion form condidates should check that the images are
clear and have been uplooded comechly, in case fthe photogroph or signoture or left
thumb impresson or the hand witten declaration is not prominently visible, the candidate
may edit his! her appicafion and re-uplooad hisf her photograph o signature o left thumis
Irmpression or the hond wiilten declarafion, prior fo submitfing the form.

« Candidote should also ersure that pholo is uploaded at the place of photo and signature
al fhe ploce of sgnature, I photo in place of photo ond signotwe in ploce of sgnature &
not uplooded properly. condidate Wil not be aliowed to appeor for the exarn,

» Condidate must ensure that Photo to be uploaded & of required size and fhe foce should
e clearty visibie,

= f the pholo 5 nol uplooded ol the place of Phaobo Admission for Exominotion will be
rejected/denied. Condidate him/hersalf will be responsibie for the same.,

= Affer registering onfne candidates are advised to toke a printout of fhelir systern generated
online appicofion forms

20. Dewnload of Call latter / Admit Card:
The candidoles should download their coll lefter for Exomination ¢ GD & Infterview and an

informafion handoul by enfering their registralion mamber ond possword [/ date of bith from fhe
Bank's wabsita, MO HARD COPY CF THE CALL LETTER ¢ INFORMATION HANDEIUT WILL BE SENT BY

POST.
o
©
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21. Proof of idendity fo be submifted of the lime of exomination:
The condidate: must bring ane photo idenfity proof mentioned in call letler such as passport)
Aadhor! FAN Card/ Driving License/ Voters Id Cord/ Bonk Possbook elc. with duly attested
Frotograph/ Identity Card issued by School or College/ Gazetted Officer in the official letterhead
in ofginal as wel as a sell-attested Photocopy thereof. The photocopy of Identity proof should be
submitled along with call letler to the invigilators in the exomination hall, faiing which, [or fidentity
of candidates i in doubt] the condidate will not be permitted to oppear for the fest,

22. Biomelric Verfication;

1.

The Bonk, af varioys stages, may capture RIS Scan/ thumb impression of candidate in digital
format for werification of genuinensess of the condidates, Deciion of the RIS data/ Biometne
vefification authodty with regard fo ifs stofus [maiched o unmatched] sholl be fingl ond
binding upon the candidates. Refusal fo porticipate In the process of IRIS/Biometic scanning/
verificafion at any stage may lead fo concefation of candidature.

rRegarding IR scanning, the lollowing points should be nofed:

a 'LEFT EYE [IRI5)' will be cophwed

b Condidole should remove contoct lenses and spectocles white capluring RS

¢ There & no touch mvolved in IRES scanning. Hall feet distonce between scanner and aye
will e mointoined.

Any foilvre to observe these poinfs will resull i non-admillancea for the exominolion and
canceilotion of candidature. In cose a candidate lound 1o be not genuine, cpart from taking
legal cchion agains! him/her. his/her candidature will be cancefied.

4. Regoarding Biomelric verification, following points to be noted:

o. Conddate will ensure that comect thumb impression is coptured ot various stages and any
inconsistency wil lead fo rejection of the candidature. In cose of ony candidate found to
be not genuine, apart from faking legal action against him/dher, his/her candidature will be
canceded. As such, they are odvised nof fo opply ony external malter like mehoand, ink.
chamical ete. on theer hands,

b. The Bank, ol various stages, may capiure pholo and thumb impression of the candidates in
digital format for biometic vernification of the condidates, Candidate will ensure thal hisf
her/ their comect thumb impression & captwed at various stages as any inconsistency wil
lead 1o rejection of their condidoture, Accordingly, condidates are advised nof to apply
any axternal matter ke mehandi, ink, chemical etc. on their hands, In case, if any
candidate is found not to be genuine, then apart from taking legal actions against himy
hier. hisf hed! thelr condigature will be cancelled.

23. Aclion against candidates found guilty of misconduct:
a. Condidates are caufioned that they should not fumish any particulars or documents that are

talse, tompered/ fabricated and they should not suppress any material information while fllling
up the apphcotion formm.

At the time of examination/ inferview, it o candidate s {or has been) found guilty of: [ijusing
unfalr means duing the examination or (i) impersonating or procwing impersonafion by any
person o (i) misbehaving in the exaomination holl or {iv] resorting to any ireguiar or improper
means in connectian with kis! hers their candidature for selection or [v] obtaining suppaor for
hs/ her/ their condidature by any untair meons, such a condidate may, in addition to
rendering himsellf hersell lable fo criminal prosecution, will also be liable to be:

+ Diqualified from the examination for which hef she B g candidate

« Debored, either pemmanenily or for a specified penod, Fom any exomingtion o

recryitment conducted by Bank.

The Bank would be analyzing the responses of a condidate with other appeored condidales
o defect potierns of similority. Bosed on such an analysis, if it i found that the responses have
been shared and scorgs obiained are not genuing! valid, the Bonk reserves the right fo cancel
his/ har! their condidature,

d. Use of moblle phones, pagers, calculator or any such devices;

l. Mobile phones, pagers of ary other communication devices are not allowed inside the
premises whare the examination/ inferview is being conducied. Any infringement of these

Iy
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instructions shall entail cancellation of condidature and dsciplinary oction including bon
Freaems future axamenations,

2. Condidafes are odvised in their own interest not to bring ony of the prohibited ilems
including mobile phones/ pogers fo the venue of the exomination/ nferview, os
arrangement for safekeeping connot be assured,

4. Condidates are. nof permitied fo wse or hove in possession colculotors in examinobion
F!lrEFI'I-ﬁ-E'E..

24, General Information:

1. Condidales are advised fo lake a prinfout of their system generated online application form
alter submitting the application.

2. Condidales should salishy themsehves about thelr eligibiity for the post aopplied for. The Bonk
would admit to the test all the candidates applving for fhe posts with he requisile fee on the
basis of fhe information fumished in the online application and shail detemmine their efigibility af
ther firreer of intarview and may verily thereafter at every sfage of recruitment.

3. Condidotes are advised in their own interest 1o apply online well before the closing dote and
not 1o wait fill the lost dote fo ovoid the possibiity of disconnection/ inobility/ failwe fo log on
to the website on aoccount of heavy load on intermeat or websita jom.

4, Bonk of Mohoroshiro does not assume any responsibility for the condidates not being able fo
subenit their opolicafions within the lost dale on account ol aforesaid mecsons o for any other
recson beyvond the contral of Bank of Mahorashira,

5. Mot more thon one opplication should be submitted by o condidote. In cose of muliiple
applications, only the lost valid [compleded] ocpplication will be relained and fhe appicalion
feg/ infimofion chorges poid for the other regisfrafions «8 stand forfeited. Mulliple
aftendonce) appearaonce by o candidale in examination/ inferview will result in summary
rajection’ concelation of candidature,

&, The possibility of occurence of some problems In adminstration of examination cannal be
iled out completely, which may impoch test delivery/ generafion of result, in such coses,
avery effort will be mode o resclve the problem, which may include the conduct of another
examination il considered necessary.

7. Condidabes serving in Govermnment) Quost Govemment Offices, Publc Sector Underfakings
including Motionalized Banks and Financiol Institutions ore advised fo submil ‘Mo Obieclion
Cerificate’ from their employer at the time of interiew. failing which ther candidature may
nol be corgidered and traveling expenses, it any, otherwise admissible. will not ba poid.

& In cose of selecfion, candidates will be reguired fo produce proper discharge cerfificate from
the employver at the fime of faking up the appointment.

2. The oignal documents regarding eligibilly criferio and proof of date of birth should be
produced for venrfication on the date of interview. Condidate will not be allowed fo attend fhe
inferview if onginal cerlificates are not produced for verification on Ihe date of interviaw.

10, Caste cerificate issued by Competent Autharity on the format prescribed by the Govermment
of Indio will have fo be submitted by the SCJ7 5T JOBCEWS cardidates, if called for interview.,

11. A cecloration will hove fo be submifted in the prescribed formal by condidales seeking
reservaiion under OBC category siating that he/ she does not belong 1o the Creamy Lover.,

12, Benefit of reservalion under EWS category can be avoiled upon production of on 'Income
ond Astet Cerlificate’ msued by a Competent authority on the formot prescribed by

Government of ndia.

13, Condidates are advised to keep their e-maill I alive for receiving advices / communications.
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13,

14,

17

18.

1%,

20,

2.

22,

. The Job Profile ¢ Job role is indicafive not an exhoustive,

As record for this project will not be mainiained afler one year on declaration of result of online
fest, the informofion / dala regarding this project will nod be availcble thereafter.

Alter a candidate is selected but before joining the Bank, the candidate will be reguired to
provide details regarding oriminal cosefz] pending against bim fher, if any, The Bank may also
conduct independent verfication, inler alia including verification of police records efc, The
Bonk reserves righl to deny the appointment depending vpon such discloswres andfor
independent verficalian,

Any legol proceedings in respect of ony matter of clgim or dispule arising ou! of this
advertisement aond/ of an application in response thereto can be instifuted only in Pune and
Courts! Trbunals/ Forums at Pune only shall hove sole ond exclusive jurisdiclion fo fry any
couse dispule. Bank reserves right to change [ modify / cancel the recrultment process of
any stage fully or parfly on any grounds ond such decision of The Bank will not be nofified or
infimated o fhe candidates.

The cut-off date for Post gualification experience will be given in this notification. Only full time
experience as g permanent employee affer ocquinng the educalional gualificafion nofified
tor eligibiify will be considered. The candidate must provide the prool of the claimed waork
experience, The experence cerificate(s) for the perdod given in the onine applicotion should
be issued on the prescribed fommot (The prescribed formol of Experience cedificate i
available as Annexwre-l with this notification) under signatures of the Competent Authorty of
the Controfing Office / Heod Office level of the respeciive amployer/s, cleordy stoling the
penod, Postis] held ond noture of dulies performed by the applicant. The coples of the
Appointment Lefters, Salary Cedificates, pay slip efc. will not be aocceplted in leu of Wark
Experence Cerfificote. The applican! will not be alowed fo porficipate in the proceds on the
bosis of Appointment Letlers, Solary Cerfificates, Poy slip elc, His / Her condidature sholl be
canceled at any stoge. even offer his / her selection f oppointment in the services of the Bank
on the bosis of Appointment Letters, Solory Cerfificales, Pay sip efc.

The applicants will be called tor the Online Examination [ Group Discussion (il conducted) /
Infervienw, on the bosis of the information provided by them in ther Onling Applications without
varification of their age or qualification or category o ony other eligibiity critero, The
appicants must, therefore, ensure that they fulfill all the notified elgibility criteria as on the cul-
off dote prescribed in this notificotion, hove poassesdon of the requisite documents [ cerlificates
specified by the Bank, and thal the poriculors furmished in their Online Application are
complets, tue and comect in all respects. Merely appearing in the Online Examination /
Interview or pasiing the Onfine Exominafion f Inferview and [ or being called by the Bank for
the Interview shall not imply that the Bonk is satishied aboul the eligibility of the opplicont. Bonk
may verily the eligiblity of the condidates ol any stage of recruitment or therealier ond
reserves right fo ferminate the service of provisionally selected candidates if found ineligitse for

Ther prost,

The Bank reserves the right to alfer, modify or change the elighility critera and / or any of the
other terms and condifions spelt out in this Nolification,

Condidales shoukd mention oll the gqualifications and expenence in the relevant field over ond
agbove the minimum ong suggested hersin above ond should oftach attested copies of the
cerfificates in support thereof. The Bank reserves the rght to call only the requisile number of
candidates for the Group discussionsfinterview after preliminary screening fshort lisfing with
refereance to condidate’s qualifications / suilability and experience atc,

The Bank reserves the right o change | modify the selection procedure / hold supplementary
process, i necessary, The changes, if any shof be intimated o the condidates throwgh Bank's
website [/ registered e-maill in odvonce. When called for Group Discussions ({GD) and / or
Interview, candidales have to bring onginal of documents for venficafions. Candidotes will not
be olfowed to poricipate GO and f or Inferview without producion of the onginal documents.

LS
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25.

2.

a1

32

33

34

3d.

37

The condidote called for online examinatfion / GD / Interview will be infformed through Bank's
websile /registered e-maoil SM3 as per information provided by them In the application. Though
bank puts moximum efforts to send the communicaflon by e-mall/SMS, il any condidate does
not receive the same due to technical or any other reasons, bank shall not be responsible for
non-recelpt of communication. The candidates are advised to visit Bank's website frequently

lor updates.

. The Condidotas should ensure that they fulfi all eligibiity criteda, Ther condidature of all the

stages of recruitment process will be purely provisional subjec! 1o satislying prescribed eligibiity
critera menfionaed in this adverizement.

The above number ol vaconcies ore provsional and moy vory occording to actual
requrement of lhe Bank, subject fo ovailobiity of suilcbde condidates. The condidaies
belonging fo reserved cofegory for which no reservation has been announced are free fo
apply for vaconcies announced for unreserved colegories. However, they must fulfil all the
efgibilify critera of unreserved cotegory.

It any falsefincorect information fumished by the condidate s detected ot ony stoge of
recruifment process. hefshe wil be disqualified from the selecfion process and lioble to
ferminate the services, i appointad.

. the condidote knowingly or willfully fumishes incomect or fole parficulars o suppreses

materal informotion, hefshe will be disqualified and il appoinied, shall be liable for dismissol
from the Bank’s service without any notlce or assianing any whoatsoever reascns,

. Thee deciion of the Bank in all matters relating to recruitment sholl be final and no individeal

comaspondence will be entertained. Applicafions received offer due date will not be

entertained. The Bonk |s not respongible for any technical or other reasons or delay.

. The recruitment in Bank of Maharashira is done stictly as per menit in a wyslemotic way.

Convassing in any form will disqualify the candidate.

. The Bank reserves the right fo cancel the Recruitment of any slage through this Adverisement

fullty or partly on any grounds and such decision of the Bank will not be notified or intimated to
the condidales.

Empioyess working in Govermnmend Semi-Government Undertoking will hove fo produce "Ne
Cbjection Cerificate”™ af the fime of GD/interview,

Appointment of selected condidate s subject fo his/her being declored medicolly fit as per
the requirement of the Bonk. Such appoiniment will also be subject to the Service & Conduct

Rules of the Bonk,

The sefected candidate will be on probofion and ofter compietion active service from the
date of joining. Their confirmation in the Bank's service will be decided in lerms of the provision
ol the Bank of Maharashira [Dfficers) Service Regulations.

. Condidates applying under reserved calegory should submit the i tifi fha

formal prescribed by the Govemment of Indio. Refaxafion in age will be given 1o the reserved
category condidates as per extant guidelines of Govemment of Indio.

Online Applcation will nol be regifered unless you uplood your Photogroph, signature. left
thurmb Fmipression and hand wrilten declaration as specified,

The candidates ogainst whom any Discipiinary Action Is / was iniiated and minar major
pasrishmeant is ¢ was imposed, such candidates are not eligible to apoly for any post,

. During the exaominalion, af any stage. il il observed that the scribe is independently answering

fhe quastions or violatng the guideings, tha exam session moy be ferminoted and cmcﬁﬂmﬁ's
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candidatwre will be cancelled. The candidature of such condidates using the services of scribe
will oko be concelled if i 5 reporfed J franspired after the examination By the test
administrotor fhat the scribe independenfly answerad the quesions.

25. Announcements:
All lurther announcemeants! details pertaining to this process will be published/ provided only an
https:/foonkofmaoharashiroin from fime o fime. No separate odvertsement will be issued in this
resgord.,

28, Disclaimet:
In coase il is detected at any stage of recruitment thot a condidate does not fulfi the eligibity

norms and/ or thot ha! she has fumished ony incomect) fake information o bas suppressed ony
maternal fact(s), his/ her/ their caondidature will stand concelled. If any of these shortcomings is/ are
detecied even after oppointment, his/ her/ their services are lable to be lerminaled, Deckions of
bonk in all matters regarding eligiblity. conduct of online examinalion / other tests/ selection
would be final ond binding on ol condidotes. No representation or cormespondence will be
entertained by the Bonk in this regard,

For more defails, please visit bonk's website  [hips) e bonkoimohorashirain).  Ondine
opplications for submission sholl be open from 23.01.2023 to 06.02.2023, Before applying
candidates are advised to ensure that they fulfil the stipulaled aligibility criteria as per the details
on bank's welbsite, Helpdesk: In case of any problem in filing vp the form, payment of fee |
intimation charges or receipt of Admision/ call lefter, queres moy be lodge on email
gpgmhmZ@mahagbank.cadn  f  bompcet@maohabonk.coin,  Condidotes should  mention
‘Recrultment of Specialist Officers in Scale || & Il in Bank of Maoharashira 2023-24" in the subject of

the email.
e T General Manager
iy HRM

=
B3
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Formot of Experience Cerlificate

This Is to cerdify thot 5ha Smt, joirned the services of the Bank
an 1% [Degsghatian f Post). Al prasent he [fshe i
working in o Deptt [ Officef Branch as . The details of vafious

positions held by him £ her during the fenure with our bank ore menfioned as under: -

Sr | Designation | from Daote | To Date | Permanent /| Job Profile / Porfolio (noture of
Confractual dufies pedormed)

_

Data: - Marme: -
Floce: - Designation & Dept.
Stamp: -

Note: - Tha cerfificate on the above format should be issued by the Competent Authority on
the letterhead of the bank ond o copy of oppointment ketter from the soid company /
organizafion should be attached.
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